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Sixty-fourth Meeting, February 6 and 7, 1979

I.

ROLL CALL
The Wright State University Board of Trustees met on February 6,
1979 in the Recital Hall of the Cr~ative Arts Center, Wr~ght State University.
Dayton, Ohio.
The meeting was opened at 4:15 p. m. by Dr. Keto who pointed out that
Chairman Sealy and Vice-Chairma n Ross were both unable to attend. The
Bylaws state that in the absence of both the Chairman and the Vice-Chairma n,
a Chairman Pro-tern chosen by a majority of the Board present, shall preside.
Mr. Mcconnaughey moved that Dr. Keto preside over the meeting. The motion
was seconded by Mrs. James and unanimously approved by voice v ote. Dr.
Keto immediately assumed chairmanship of the meeting. The Secretary called
the roll:

II.

Present:

John E. Keto
H elen H. James
Frederick R. M cconnaughey
Arthur L. Younger
J ohn F. Torley

Absent:

Ray F . Ross
Armistead W . Gilliam. Jr .
Albert H. Sealy
R . Cy Laughter

PROOF OF NOTICE OF MEETING
Dr. Keto reported that t he meet ing had been c alled by writ ten notification
and that a quorum was present .

III.

SPECIAL PRESENTATIO NS
A.

School of Profess ional Psycholog

In the abse nce of the P resident. Dr. John V. Murray . Vice-Presiden t
fo r Acade mic Affairs introduce d John R. B e l jan, M . D .• Vice- President for
Health Affairs a nd Dean of the School of Medi cine . Dr. B eljan resented Dr.
Ronald E. Fox, Dean of t he School of Professional P sy chology t o iv e a b r ief
slide present at ion and general overview of the School. Dr. Russe l Bent ,
s s o ciat e De an for Ps ychological Services accompa nied Dr. F ox.
Durin g this presentation, President Kegerreis arriv ed and at.tended t he
remainder of t h e meeting.
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B.

College of Liberal Arts

Dr. Murray introduced Dr. Eugen e B. Cantelupe, Dean of the College
of Liberal Arts . Dean Cantelupe discussed the th ree fine arts departments,
introduced the chairmen and pointed out the problem of physical space for the
fine arts departments.
1.

Department of Music

Dr. William Fenton, Chairman, discusse d the history,
achievements and plans for the department . The Board then toured the music
a r ea, visiting the Music Lib rary and the Jazz Ensemble in the Recital Hall.
He then introduced Dr . William Steinohrt , Associate Professor, who showed
the Board the Electronic s Music Room.
2.

Department of Theatre

Dr. Abe Bassett, Chairman, welcomed the Boa rd to the theatre
and commented briefly on the department . Dr . Bassett introduced Dr. Robert
Britton, As sociate Professor, Mr. Eric Nielsen, As sistant Professor and Ms .
Corliss ickerson, Assistant Professor. Mr . ielsen presented excerpts of a
dance performance. Dr. Britton demonstrated how the department trains
actors to get jobs. Ms. Nickerson discussed the problem of creativity in
technical theatre, showing slides of costumes and the var ie d effects stage
lighting can cause.
3.

Department of Art and Art History

Mr. Tom Macaulay, Associate Professor, addressed the Board in
the lounge of the Art Wing. He talked about communications and visual communica
tions programs the department is considering and teacher certificat ion of art and
art history majors. Mr. Michael Jones,
cting Gallery Directo r,discussed the
present Gallery Program and the expansion of the Gallery Program. Dr. M artha
Dunkelman, Assistant Profes sor, discussed the Chair Search Committee and the
masters degree proposal in art history. Mr . Dav id Leach , Assistant Professor,
discussed special projects relating to curriculum. The Trustees then toured the
Experimental and Main Galleries .
The Board reces sed at 6:40 p. m. for a reception and dinner with the guests
giv\ng the special presentations.
IV.

EXECUTIVE SESSION
Immediately follo wing dinner, the Board held an Executive Session and
discussed personnel matt ers before the Univ ersity.
The Executive Session ended at 9:00 p. m. and the Board recessed until
9 :30 a. m. Wednes day, February 7, 1979.
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V.
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E X ECUTIVE SESSION
The Board held a brief Executive Session at 9:00 a. m. to discuss
legal matters relating to pending court action.

VI.

ROLL CALL
The Wright State University Board of Trustees reconvened on February 7,
1979 in Rooms 155 B & C, University Center, Wright State University, Dayton,
Ohio.
The meeting was called to order by the Chairman Pro-tern, Dr. John E.
Keto, at 9:30 a. m. The Secretary called the roll:

VII.

Present:

John E. Keto
Helen H. James
Frederick R. Mcconnaughey
John F. Torley
Arthur L. Younger

Absent:

Ray F. Ross
Armistead W. Gilliam, Jr.
Albert H. Sealy
R. Cy Laughter

DISPOSITION OF MINUTES OF PREVIOUS MEETING
Mrs. James moved approval of the minutes of the November 15-16, 1978
meetings. The motion was seconded by Mr. Younger and t he minutes were
unanimously approved by voice vote.

VIII.

REPORT OF THE COMMITTEES OF THE BOA R D
A.

Executive Committee

Dr. Keto, reportin g on Mr. Se a ly 's behalf, state d that t he E x e cut iv e
Committee met on Friday , February 2, 1979 t o review t h e Unive r sity ' s a nnua l
budget process. He noted that t h e T rus t ees are being ma d e m ore a wa r e of th e
budget ing process rather than having t o rush and approve the bu dget in J u n e .
He mentioned that the budget was a very c omp licat ed process and s t ated that the
Trustees appreciated th e opportunit y to rev ie w the budget early.
B.

Building and Grounds Committee

M r . Torley r ep o rted that the Building and Groun ds Commit t e e met on
F e b ruary 1, 19 79 and hear d progress reports on all current con struction pr oJects.
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Mr. Torley stated that Dean Hutchings reported that inflation has forced
a reduction in the Brehm Laboratory Expansion project from two floors to one
floor. The Trustees accepted the administration's proposal to award the second
floor to the Department of Geology in order to keep the project within budget.
Four Departments will be seriously impacted by this change: Bio Chemistry.
Microbiology and Immunology. Physiology. and Anatomy.
He stated that Dean Beljan reported that inflation has reduced t he scope of
both the WSU Ambulatory Care Center and Medical Sciences Phase T wo. The
Ambulatory Care Center will still deliv e r primary health care services to the
surrounding community and Medical Sciences Phase Two will still provide
enough teaching space for the Me dical School to reach its mature class size of
100 medical students.
Mr. Torley stated that Dean Nicholson repo rte d t h at inflation made meeting
the programs of both the College of Business and t h e Com puter Center impos
sible. The Building and Grounds committee accepted the administration's pro
posal to expand the existing Computer Center b y mov ing Me dia Services to the
basement of Rike Hall.
Mr. Francis reported that groundbreaking for the student apartments will
probably occur during the first week of March. Construct ion details are now
being examined by the Architectural Barriers Comm itt e e and student services
personnel. The barrier-free housing project will b e completed for occupancy
during the fall term of 1979.
Mr. Marlow reported that the tunnel waterproofing contract is complete
and is proving highly successful. A newly developed m aterial called V ANDEX
was used to penetrate and seal cracks in the concrete, and Mr. Torley noted
that he has been assured that this material is wor king satisfactorily.
Mr. Torley also stated that Mr. Marlow reported that the ne w primary
electrical service, which will bring an underground feeder into a new switch
gear station adjacent to Fawcett Hall, will be under contract within two months.
Mr. Torley reported that the Building and Grounds Committee received
an interim report from Mr. Francis analyzing classroom, labor atory a nd aca
demic office space. Overall, the report shows that Wright State Univers it y has
considerably less space than is called for by the Board of Regents plannin g
guidelines. Mr. Francis hopes that he will soon have a complete spac e plan
ning data base to be u sed by the Trustees and the administration fo r futur e spac e
decisions.
Also during the Bu ilding and Grounds Committee meeting. Mr . Francis
reported on the progress made by the ad hoc Committee for Traffic Flow and
Transportation Planning. The Committee investigated tram systems and has
concluded that an improv e d intercity bus shuttle service from K Lot to the
m ain campus could be instituted for about $20 0, 000 whi c h is half the cost
previously estimated fo r a tram. Included in t he $2 00,000 estimate would be
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improvement of the road-bed to K Lot, lighting of K Lot, building of a
heated shelter in the K Lot, building of a delivery facilit y behind Millett
Hall, and increasing the frequency of service during prim e t ime from
every 15 minutes to every 7 1/ 2 minutes.
C.

Student Affairs Committee

Mrs . James stated that she was unable to attend the meeting, and
asked Mr. Frederick Mcconnaughey, who serv ed as chairman on her behalf,
to report to the Board.
Mr. Mcconnaughey reported that the Student Affairs Committee met
on Friday, January 26, 1979 at ll:00 a. m. in the University Center, Wright
State University, Dayton, Ohio. He noted that this was an unusual meeting,
as no students were present. However, Mrs. Elenore Koch, Vice-President
for Student Affairs and Mr. Roger Holmes, Assistant Director of Student
Development addressed the committee on the follo wing m atters.
I.

A report on the new university resident apartments was given by Mr. Roger
Holmes. The report included a diagram of Phase I and II of Alex Investment
Company's plan for the development and leasing of apartment buildings on
Zink Road adjacent to the WSU campus. The leasing of these apartments has
been undertaken to provide additional housing. ·
All apartments are furnished with the basics: one bed, mattress and desk
per student, a dining table and chairs, also suitable liv ing room furniture and
chests of drawers. The kitchens are totally electric and include a dishwasher.
The bedrooms, living room and dining rooms are carpet ed. First floor un its
have adapted features suitable for consideration by handic apped students.
Approximately two-thirds of the apartments will b e accessible and usable by
handicapped students. Off street parking is provided for each apartment.

2.

Phase I consists of two buildings which were completed r ov ember 15, 197 8#
and presently houses 32 students.

3.

Phase II will be completed September 1, 1979. These apartments will c onsist
of 16 studio apartments designed to house two students each and 56 t wo b ed
room apartments wh ich will hous e fou r students each, for a tota l of 224
students. · Special efforts have been m ade to insure access ibility and u sability
for handicapped stud ents.
As with Hamilton Hall, the Univers ity has placed specific academic requ ire 
ments for acceptance into residence in an apartment. In addit ion, applicants
must have completed a minimum of 12 c redit hours and have a cumulative
grade point avera ge of 2. 0 or higher. Students with a grade point average
below 2. 0 and/ or less than 12 credit hours may petition for exception to
t he Residence Lif e Advisory Committee. To maintain residence, a student
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must not fall below a 2. 0 cumulative grade point average.
will be:
Security deposit with contract
Quarterly rent (3 month contract)
Summer rent for 12-month student beginning
Fall Quarter
Summer rent for other students plus weekly
charge between Summer-Fall Quarters
if returning to WSU

The rental charges

$ 75

375
285

330 (10 week
term )
All utilities are included in these charges. Students will
receive apartment rental billings quarterly, approximately one
month prior to the start of each quarter.

4.

Mr. Roger Holmes explained that the University currently has one residence
hall occupied by 314 students. Those students include freshmen, handicapped
students, students on athletic scholarships, residence assistants, etc. For
the Fall Quarter, 1978, there was a waiting list of over a hundred students
who were not able to be housed in the residence hall.
Mrs. Elenore Koch reviewed the considerations that are being discussed by
the Residence Life Advisory Committee, which consists of four students,
two faculty members and four administrators. The concern which must be
resolved is how to provide housing for incoming freshmen as well as current
residents who want to return to Hamilton Hall.
A brief discussion of the current students concerns followed. The committee
will discuss all of the considerations and make recommendations to the Director
of Student Development who will review and forward for final review and approval
to the Vice-President for Student Affairs and the President.
Mr. McConnaughey noted that it is anticipated that the recommendations will
be acted upon within two weeks.
D.

Administration and Development Committee

Dr. Keto, speaking for Mr. Gilliam, reported that the Adminis tra 
tion and Development Committee met on February 2, 1979 t o c ons ider the
formation of the University Psychological Services Associat i on, Inc . of the
Wr ight State University School of Profess ional Psychology . The Committ ee
has reviewed the A rt icles of Incorporation and supporting agreements in
detail and Dr. Keto r ecommended approval by the Board.
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M rs. James moved approval of the following resolution.
RESOLUTION 79-35
RESOLVED. that the President of the University is authorized to approve a
Clinical Practice Plan Agreement between the Wright State University School of
Professional Psychology and the University Psychological Services Association.
Inc.
The motion was seconded by Mr. Younger and unanimously approved
by roll call vote.
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AGREEMENT BEffiEEN
WRIGHT STATE UNIVERSITY SCHOOL OF PROFESS I ONAL PSYCHOLOGY
AND

THE UNIVERSITY PSYCHOLOGICAL SERVICES ASSOCIATION, INC.
CLINICAL PRACTICE PLAN
THIS AGREEMENT is ma de thi s _ _ _ day of ________,
1979 b etween WRIGHT STATE UNIVERSITY SCHOOL OF PROFESSIONAL
PSYCHOLOGY, an educational i n stitution created under the
laws of Ohio, hereinafter referred ·t o as the "School ," and
UNIVERSITY ·PSYCHOLOGICAL SERVICES ·ASSOGIATION, INC ., a p rofessional association created under the laws of the S t a t e of
Ohio, hereinafter referred to as the "Association . "
WHEREAS, it is essential to the s u ccess of the Sch ool

that it obtain, as permanent, full- time and full - time
geographic· members of its fac ulty and staff, men and -women
of superior ·tra ±ning, character and ability, a n d that such
men and women mus t be recruited in competition with oppor
tunities for fi n ancia l remuner ation elsewhere open t o them.
WHEREAS, t h e School has determined that it will a dvance
the educational a nd professionai skills of its personnel,
contribute to the tra ining experience s of its students and
maintain and improve the level of clinica l p roficiency t o
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engage in professional practice through the development of
a faculty based group practice:
WHEREAS, the Association was formed to render psycho
logical care, consultation, diagnosis and treatment through
psychologists who are licensed or otherwise legally author
ized to practice psychology in the State of Ohio and who
are faculty members of the School, and to receive fees for
services rendered to its clients;
WHEREAS, the Association has determined that its affili
ation with the School and the provision of various services
and facilities by the School will be beneficial to the
Association in rendering a high quality of ps y chological

care and in continuing to maintain the professional skills
of its employees:
NOW THEREFORE, i n consideration of the mutual covenants
contained herein ,
l.

The School agrees:
A.

To permit members of its psychology faculty

to be employed by the Association in the group practice of
psychology in addition to the regular faculty duties for
which they rec eive compensation from the School.
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B.

To permit members of its faculty or staff to

be employed by the Association for the purpose of supporting
the delivery of the Association's psychological and clinical
services by providing such continuing education, research,
administrative,· and scientific services and activities as
are necessary to the maintenance of a faculty group practice
dedicated to the delivery of the highest quality of psy
chological care.

Suen employment may be in addition to the

regular faculty or staff duties for-which such persons
receive ·compensation from the School.
C.

To permit t he formation and operation of the

Association to provide psychological and clinical services
to clients of the Association, and in connection therewith,
the School further agrees to permit the Association to
utilize the School's serv i ces, fa ci lities, t angible personal
and real property, off ice space, equipment , person nel ,
libra~y, research faci lities and records, and the goodwill
attendant to af f iliation with the School.

This shall

include real and per sonal property owned d i rectly by the
School as we ll as that made available to the School under
l ease or other a rrangement with t hird partie s .
2.

The Association, in consideration of the above, agrees·:
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A.

To seek the advice of the Dean of the School

on all other policy matters pertaini ng to the activities of
the Association.
B.

(1)

To pay the sum of $2,000 to the School

with respect to the per i od beginning January 1, 1979 through
June 30, 1979 on or before October 30 , 1979 .
(2)

To pay the sum of $ 5 ,000 to the School

with respect to the per~od beginning July 1, 1979 th~ough
Decernber.. .31, 1979 · on ·or before· March 31, 1980: provided that
the parties may agree- to a total paymen t- f or the year . 1979,
in which event such agreed upon · amount s h a l l · be substituted· for the total amount of $7,000 set forth in Paragraphs 2. B(l)
and (2) of this Agreement.
(3) . For each year beginning after · December 31,
1979, to pay a sum of money to be n ego tiated b y t he parti es
on an annual basis on o r before June 30th of such year .
C.

In further consideration of the goodwi ll a nd

further intangible benefits derived by the Assoc iation from
its affiliation with the School, to establish a develop
mental fund as par t of the Association to be used for purposes
which are jointly beneficial to the parties herein.

Payments

shall be made into such fund annually in such amounts as are
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mutually agreed upon between the Association and the Dean
of the · School on or before sixty days after the close of
the year for which such payment is required to be made.
All payments made from such fund shall be made for such
purposes as determined by and at the direction of the Dean
with the advice of the Association.

3.

This Agreement shall be effective as of

_________

19_ _, and shall continue until December . 31, 2028; provided,
however, that in the · event no agreement is reached with
respect to the amount ·to be paid to the School pursuant to
Paragraph 2. B(3) of this Agreement or to a developmental
fund pursuant to Paragraph 2. C of this Agreement, this
Agreement shall remain in full force and effect, except as
provided in Paragraphs 4 and 5, below.
4.

In the event no agreement i s r e ached with respect

to the amount to be paid to t he School pursuant t o Paragraph
2. B(J) of this Agreeme nt, the Association sha ll pay to t he
School the sum of
(a)

an · a mount e qual to the greater of ( i) t he total
amount payable to the Schoo l

(regardless o f when

actu a lly paid) under Paragraph 2 . B(l) and ( 2)
of the Agr eement, or (ii) the a mount payable fo r

,
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the annual period immediately preceding the annual
period for which no agreement has been reached,
plus
(b)

an amount equal to ten per cent (10%) of the amount
payable under Paragraph 4(a) above.

5.

In the event no agreement is reached with respect

to the amount to be paid to a developmental fund pursuant
to Paragraph 2. C of this Agreement, the Association shall
pay to a developmental fund the sum of
(a)

an amount equal to the amount payable to the develop
mental fund (regardless of when actually paid) for
the annual period immediately preceding the annu a l
period for which no agreement has been reached,
or $1,00~whichever is greater, a nd

(b)

an amount equal to t en per cent
in Paragraph 5 .

(10%) of t h e amoun t

(a) .

IN WITNESS WHEREOF, the parties by their duly authorized
representatives have executed this Agreement on the d ay and
year first above written.
WRIGHT STATE UNIVERSITY

UNIVERSITY PSYCHOLOGIC1t.L
SERVICES ASSOCIATION, INC.

By _ _ _ _ __ _ __ _ _ _ __

By_ _ __ _ __ _ _ _ __ _ __

Pres i den t or Designee

Pr e ident
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IX.

REPORT OF THE PRESIDENT OF THE UNIVERSITY
Before beginning his report, President Kegerreis thanked Deans Fox
and Cantelupe for the special presentations made to the Board on Tuesday .
A.

Status of Administrative Reorganization of the University

President Kegerreis reported that about nine months had passed since
the Board acted on his recommendations for certain matters of reorganization.
He stated that the details of the reorganization are nearly in place, with the
most recent being the establishment of an Office of Clinical Relations. He
noted that he would go into more detail a little later on the agenda.
He then introduced Dr. Emil Kmetec, the new Assistant Vice-President
for Academic Affairs , and announced the appointment of three advisors to
the newly established Office of the President. He stated that he was very happy
with the way things were working out.
President Kegerreis then announced that the final two positions of the
reorganization would be (1) Executive Director for Planning and Budget, reporting
to the Office of the President, and (2) Vice-President for Administration, to
succeed Dr. Spiegel who has submitted his resignation effective at the end of
this summer.
He reported that he would distribute position descriptions that will be
used to advertise nationally for these two positions, and a list of names of
people who have been selected to serve on the Advisory Search Committees.
He noted that if the Board had no objection, he would begin advertising for the
position immediately following today's Board meeting.
In response, Dr. Keto asked if there were any questions or comments
from the Board regarding advertising for candidates for the t wo positions.
He then stated that the Board resolved concurrence with the President's plan
to proceed with the reorganization arrangement.

B.

Report on North Central Association Site Visit

President Keger reis reported that a four memb e r te a m fr om the r orth
Central Association of Colleges and Schools was a t Wright St at e on January
2 9-31, 1979 to evaluate our request for ac creditation at the do ctoral lev e l.
He noted that we s hould rec eive a copy of the rough draft report within two
weeks. We are not at libe rty to comment on the oral report, which is
communicated to us, but we can say that the team members were compli
mentary and we are optimistic about the final outcome. The whole formal
a nd f inal action of the North Central team will not be available until some
t ime in J une , but we hope to be able to receive permiss i on from r CA to
comment on at l east some points of the draft report prior to Jun e .
P r es ident Kegerr e is stated that this is probably the most important
review the University has received to date. We know that a ll members of
the Unive rsity community will be deeply interested in the comments of the
site visitation and certainl y in the ultimate decision of No rth Central.
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C.

Com mencement Speaker for 1979

Pre s i dent Kegerreis reported that he was pleased to announce t h at the
featured speaker for the June 9, 1979 Commenc e ment exerc i ses would b e
Dr. Clifton R. Wharton, J r. Dr. Wharton was chosen b y the WSU Com menc e 
ment Speaker Selection Committee.
Dr. Wharton is currently the Chancellor of the Stat e University of New
York and has previously s e rved for eight y ears as Pres i dent of M ich igan
State University. He is a leading specialist in economic development, h igh er
education and U.S. foreign policy, and has been the Chairman of the Board fo r
International Food and Agricultural Development, AID, and the U. S. Depart
ment of State.
He stated that he was sure the Board shared Wright State Univers ity ' s
enthusiasm about having Dr. Wharton participate in our Commencement
ceremony as the principal speaker.
D.

Status of South African Human Rights Conference

President Kegerreis reported that as was mentioned at the November
meeting of the Board, Wright State is planning to sponsor a t wo-day conference
this spring on South Afri can issues. At that time, he stated that Dr. Robert
W. Adams, Chairman of the Political Science Department and Chairman of
the proposed conference, would provide the Board with more information as
time went on.
He then called upon Dr. Adams who presented an up-to-date report and
video taped presentation on the projected South African Human Rights Conf er
ence. Dr. Adams reported that he expects to be able to provide the Board
with a list of speakers for the program as well as an outline of th e pro gra m
by the next meeting.
E.

Faculty Matters
1.

Revised Faculty Salary Ranges

President Ke gerre is reporte d that on F eb r u ary 9, 1977 th e B oard last
approved a revised salary s cale for full-tim e n ine - m onth facu lty . It has
become necessary t o consider another revision of thes e r ange s in orde r to
continue to maintain a nd attra ct qualified fa culty . He then reco m m e nde d
approval of the fo llowing rev ised s alary ranges for facu lt y .
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RESOLUTION 79-24
BE IT RESOL VED, that the approved salary range s for full- time nine-month
f aculty at Wright State Univer s ity shall be as follows, effective September 1, 1979.
Proposed

Current
$ 9, 500 - 16,000

$10,400 -17,600

Assistant Professor

12, 500 - 21, 000

13,750 - 23,100

A ssociate Professor

16,000 - 25,000

17,600 - 27,500

Professor

19, 000 - open

21, 000 - open

Instructor and
Senior Instructor

Twelve-month faculty, in all schools and colle ge s, are not
covered by these salary ranges.
AND BE IT FURTHER RESOLVED, that this salary scale supersedes
resolution 77-16, adopted on February 9, 1977.
Mr. Torley moved approval of the resolution on revised facult y s alary ranges
submitted to this meeting. Mr. Younger seconded and the m ot ion was unanimously
approved by roll call vote.

E.

2.

Promotions a n d T enur e

President Kege rrei s report ed that t h e B o a rd h ad b efor e them the list
of recommendations of the University Promotions and T enur e Committ e e .
Since the last meeting of t he Board, that Committee had m et and r e c om 
mended action on 31 colleagues. He stat ed that he ha d r eviewed the pr opo s a l
and now recommended the Board's approval of the list t o be eff e ctiv e with
Fall Quarter, 1979.
From Associate Professor to Full Professor

*

Jose ph F. Cast ellano
Thomas J. Matczynski
Er i c F riedl and
Willia m Steinohrt
John C . Gillen
R on a l d G . Schmidt

+

Accountancy
Education
Religion
Music
Family Practice
Geology
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From Assistant Professor to Associate Professor +

*
**
**
**

*

Peter Athanasopoulos
Richard Williams
Joseph Cobb
Alice K. Sw inger
Charles S . Funderburk
Beverly Gaw
Tom Mac a ulay
Perry D. Moor e
Donald Spivey
Gordon Welty
R a ymond A . Palmer
Ann H. White
George R . Peters on
Ro ger Siervogel
Daniel T. Or gan is c iak
Chandler Phillips
Alan Tucker

Man agement
F in anc e
Educ ation
E ducation
Political Sc ience
Com munic a tion
A rt
Politi cal Science
Hi st ory
Sociolo gy/ Anthr opol ogy
L ibrary A dminist rat ion
L ib rary A dminist r ation
P har mac ol ogy
Pediat r ics
Biological Chemistry
P hysiology
P hysiology

From Instructor to Assistant Profe s sor
Sarah 0. J ohnson
Grover L . Brooks
Barbara A . Ford-Foster
Janice V. Belcher
Kathryn E. Eckerle
Joan Reev es
Ronald E. Rif e
Eldon J . Wett e r

Music
Lib r ary Adm inistr ation
Lib r ary Adm inistrat ion
u r s in g
u r s in g
_ urs ing
Mathe matic s a t WOBC
Geography at WOBC

+
+

*

In the Wright State Un iversity School of Medic ine , promotion
does not c arry t enure.

**

Even t hough these faculty have joint appointme nts in the School
M edicin e and the College of Science and Engine er in g, t he ir
t enur e r esides only in their home department of t h e College of
Science and Engineering and not in the School of Med ic ine .

+

With Tenure

Mr. Torl e y moved approval of the following resolution.
RESOLUTION 79-25
RE SOLVED, that t h e facult y promotions and tenure submitt ed to this meet ing

be , a nd t h e s ame hereby are, approved.
The moti on was s econded by Mrs . James and unanimous ly app r oved by roll
call vote .
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E.

3.

State Teachers Retirement System

President Kegerreis reported that the last issue regarding faculty matters
is the issue of "picking up" (paying) the employee's contribution to the State
Teachers Retirement System (STRS). He announced that this y ear for the first
time it becomes possible for employers of teachers, including university
faculty members, to pay the employee's share of the contributions to the retire
ment system. This amounts to 8. 5% of the salary, which in the past our faculty
has been paying as a deduction from his/her own salary. There are advantages
to faculty in having the contribution payed by the university, assuming the
university c.an afford to do so.
The AAUP, the Faculty Affairs Committee of Academic Council, and the
President's Council have all recommended that this procedure be adopted. At
this time it appears that the advantages of this plan make it desirable to seek
Board approval for its implementation. There are, however, some unanswered
questions remaining which he stated he would like to investigate further.
He then asked the Board to consider a motion to approve the "pick up " of
the employee STRS contributions in the forthcoming budget year, subject to
verifications by him. He stated that he would notify the Board by mail of his
findings in the next few weeks.
President Kegerreis then introduced Dr . Spiegel, Vice- President for
Administration, Mr. Ragan, Chief Fiscal Officer, and Dr. Carl Maneri, Presi
dent of the WSU Chapter of the American Association of Univer sity Professors.
Mr. Torley asked about recipients of the 8. 5% paying taxes. President
Kegerreis noted that the recipient of this practice would pay taxes on the deferred
method. The advantage to the typical faculty member would be to defer the
payment of income tax until retirement. The presumption is that taxes at
that stage would be lower for the recipient than they are now, and therefore
there would be a tax savings. He stated that at the present time, of course,
the employee now having to pay that contribution would have more take home
pay immediately than they would have if our present practice continu ed . At
the same time, this "pick up" would be in lieu of a bas e s alary increase. T he
base salary would not increas e fo r tax purposes, therefore the answer is y es,
taxes would eventually be due but at the time the person retires . He noted
however, if a faculty member le aves the university and goes to another state
and asks for a return of h is contributions, this "pick up 11 by the university would
be counted in that r eturn and that faculty member would then have to pa y the
taxes on it.
RESOLUTION 79-26
RESOLVED, that the Board of Trustees approves the proposal for the Tniversity
to "pick up " (pay) the employee' s contribution to the State Teachers Retirement
Sy stem (STRS) pending further investigation by the President.
Mr. Younger moved approv al of the resolution authorizing the President to
proceed with the matter. Mrs. James seconded and the motion was unanimously
·
a r oved by roll call vote.
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F.

Revised Handbook for the Classified Staff

President Kegerreis reported that on December 15, 1967 the Board of
Trustees adopted a personnel policy with regard to classified employees as
prescribed by the Civil Servi ce requirements of the Ohio Revised Codes.
Following that policy, WSU developed a handbook fo r the classified staff in
t h e early 1970 1 s.
Mrs. Judith Neiman, Executiv e Director of Personnel Administration,
has now found it necessary to revise the handbook for the classified staff to
include updates in the classification s y stem and legal procedures; changes in
insurance and benefits programs; and also to include a new grievance procedur e .
With the Board's permission, this handbook will be printed to fit in a looseleaf binder so that as changes occur in procedure, benefits or law, we can
update the handbook by simply reprinting the effected material and sending out
replacement pages .
President Kegerreis recommended approval of the follow ing resolution
adopting this Handbook for the Classified Staff.
RESOLUTION 79-27
RESOLVED, that the following Handbook for the Classified Staff as presented
to this meeting be, and the same hereby is,

approved.

Mr. Torley moved approval of the resolution. M rs . J ames seconded
and the motion was unanimously approved by v oice vote.
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GENERAL INFORMATION
Introduct i on
This handbook has been written for you, the classified civil service
employee of Wright State University.

Its main purpose is to help you

better understand the procedures, policies, privileges, and obligations
which relate to your employment with Wright State.
You will profit from reading this handbook and becot!ling faciliar with
the University system.

If you have questions that the handbook does

not answer, please call the Office of Personnel Administration for
classified employees.

Our extension is 2120 and we are located on

the second floor of Allyn Hall.

The information contained in this handbook is subject to change, and
you will be advised when changes occur.

From time to time policy and

procedure memoranda are issued fr01!l the executive and administrative
offices of the University.

If copies of these memorandum are not

available to you in your department, you may come to t he Personnel
Office and read the set maintained her e.
Civil Service System
Wright State University is one of the s t ate-assis t ed universi ties i n the
educational system of the State of Ohio.

As a state insti t ut ion, its j ob

classifications, wages, and some po licies and procedures are governed by
the Ohio Civil Service laws .

! n addition, there ar e rules and ?O l i cies

establ:i.shed by Wright Sta te that relate specificall y to your employment
here .
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Positions within the civil service are designat=d either as classified or
unclassified .

Classified positions are groups of positions sufficiently

similar in respect to duties, responsibilities, authority, and qualifications that the same descriptive title may be used for each and a
similar pay range assigned (Ref. ORC 124.15).

The unclassified service

at the state universities includes all presidents, business managers,
administrative officers, deans, assistant deans, instructors, teachers,
and those employees who are engaged in research and educational duties.
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TIME AND PAY

Hours and Days
In general, Wright State offices observe the usual 40-hour work week of
five eight-hour days.

Since the University operates at least in part at

all h9urs during the entire year, hours a~d days will vary according to
University and departmental requirements.

You will be fully informed by

your supervisor of your starting and quitting times, your scheduled shifts,
and your rest periods.

Heal Time and Rest Periods

Normal hours span eight and one-half hours and allow for eight hours work
and one half-hour for mealtime.

The University also permits employees two

15-minute rest periods during each full eight-hour shift.

Most offices

and departments are open from 8:30 a.m. until 5:00 p.m.; however, ~,is

does vary depending on the requirements of the specific deparrnent.
Mealtime and rest periods are ananged between the supervisor and the
employee to provide for necessary work coverage.
scheduled meal periods.

There are no regularly

They s hould generally fall sometiae around the

middle of the work day.
Rest periods are provided to break the work routine, i ncrease effici ency ,

and reduce fatigu~.

Res t periods are assigned by the supe rvi sor .

I n s ome

instances, by agreemen t, supervisors have permit ted employee s to combine
their rest periods with t heir lunch periods.

No obj ecti on i s raised to

t his so long as i t does not interfere with efficiency or r esult in f at i gue

for i ndividuals working under e cessively strenuous, dirty , dus ty, hot, or
cold conditions where a r st p riod is e sential.
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Ohio State law requires that all classified employees be paid on an hourly
basis .

Pay can be given only for hours uorked, approved sick leave,

compensatory time off , or authori zed vacation.

The one-half hour meal

period is excluded in computing hours worked.
Unused rest periods are not cumulative.
the start or end of a shift.

Nor can rest periods be uGed at

There is no legal authority under our work

shift schedules for individuals to take one hour for lunch and have rest
periods in addition .
Overtime
Overtime work is required only during peak periods or unusual situations.
When this occurs overtime will be distributed as fairly as possible among
those qualified to do the work.
When your services are needed during such periods you will be required to
work providing that 24 hours advance notice has been gi ven.

When emergency

situations arise and circumstances do not permit advance notice, you also
will be required to work unless sufficient other employees capable of
doing the work are available .
As a classified employee you are entitled to overtime compensation for any
authorized overtime work Yhich will place you in an active pa y s t atus f or
more ' than 40 hours in any one work week.

Active pay status inc ludes sick

leave, vacation l eave, holiday pay, and compensatory time off.

Overtime

compensation will be paid at a rate of one and one-half your total rate of
pay or at a r a te of $8.40 per hour whichever is lesser

(Ref . ORC 124.18).
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If you are entitled to overtime pay you may choose to take compensatory

time off in lieu of cash payment.

Such compensatory time will be granted .

on the basis of one and one-half hours of time off for each hour of over
time worked.

This compensatory time must be taken at a time mutually

convenient to you and your supervisor, ·but within 180 days from the date
it was earned (Ref. ORC 124.18).

Holiday Pay
If you are required to work on a holiday and your base rate of pay is

less than $6.03 (pay range 9, step 1, schedule A; or pay range 29, step 2,

schedule B), you are entitled to pay for such time worked at one and
one-half times your total rate of pay or at a rate equal to $8.40, whichever
is lesser, in addition to your automatic holiday pay.

In lieu of such pay the employee may choose to take compensatory time
off at the rate of time and one-half within 30 days of the holiday.
Compensation for working on a holiday will be in addition to holiday pay.
If your base rate of pay is equal to or greater than $6.03 and you are

required to work on a holiday you will be granted compensatory time off

-

at the rate of one and one-half hour s off for each hour worked on the

holiday.

Such compensator y tiI:ie off mus t be used within thirty days of

the day it was earned (Ref. ORC 124.18).

Pay Day
You will be paid every other Friday on a one-week delay bas i s.

Our work

week begins on Saturday at 12:01 a.a. and ends on Friday at 12 : 00 p . m.
Your supervisor will advise you how your daily work time is to be r epor t ed .
Time card s are due in Personnel before 10:00 a.m. on the Friday before
pay day.
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Pay I ncr eas es
When you begin to work a t Wr i ght State you are pl aced in t he Civ i l Servi ce
c l assif i cati on which best fi t s t he j ob descr i ption of your positi on .
beginning salary represen ts step 1 of your assigned class ificat i on.

Your
TTpon

satisfactory completi on of t he required probati onary period your sal ary

will be increased to step 2 of your assigned classification .

Subsequent

step increases are granted on an annual basis from t he da t e of your last

incr ease.
Longevity Pay
After you have completed five years of service with t h e Stat e or any of
its poli tical subdivisions you are entitled to a pay sup plement f or
longevity.

This supplement is equal to one-half of one percent of your

classification salary base (step 1) for each year of servi ce beginni ng
with the granting of two and one-half percent after five years of servi ce
and ending with a maximum of ten percent after 20 years of servi ce .

Payroll Deductions
There are deductions that, by law, Wright State mus t withhold from your
paycheck.

These deductions ar e for f ede ral , state , and municipal i ncome

taxes and for the Public Employees Retirement System (PERS).

The deduction

rate for your wages for PEP.S is 8.5: .

The University also contr i bu t es

an additional 13.71% on your behalf.

As an added servi ce to you other

optional deductions are possible upon your reques t and the approval of
t he Univers i t y.

Examples of appr oved optional deductions ar e:

contributions

to the Wright Sta t e University Foundation, Cnited Appeal contributions,
annua1 parki ng fees, U. S. Savings Bond payments, and credit union deductions.
Deductions will be identi fied on the earnings statement that i s attached to
each paycheck.
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BENEFITS
Insurance
Wright State University provides several insurance plans without cost
to you if you are a regular employee working more than half-time.

The

plans are:
Blue Cross.

This policy gives coverage for most hospital bills under

a single or family plan.

You must apply in the Personnel Office.

Coverage

is effective immediately if you apply on your first day of employment.

:Employees carrying single coverage who get married must apply within 30
days after the marriage to have family coverage effective on the date of
marriage.

Please read your policy carefully so that you are familiar •..nth

the benefits offered.
Metropolitan Surgical-Medical.

Immediate coverage is provided for

regular employees and their dependents.

This policy provi des coverage

for basic surgical and medical expenses including most diagnostic testing.
There is a 270 day waiting period for maternity cov erage.
Metropolitan l1ajor Medi cal.
paid for by the University.

l'his is additional insur ance whi ch is

This coverage provides a benefit for most

medical expenses prescribed or performed by a licensed physician which
are not covered under the basic Metropolitan Surgical-Hedical plan.
You will r eceive a benefit of 80% of covered expenses above the deductib e .
l'he $100 deductible applies to each individual for that calendar year and
must be met by out-of-pocket payment
benefit is $50,000 per insured.

for covered expenses.

The maximum

You and your dependent s become insured

immediately upon employm nt 11 h th

Univer ity.

You will receive a
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certificate and a group insurance booklet describing the Metropolitan
package.

Part-time employees may elect to have deductions made from

their paychecks for Blue Cross- coverage and Z·!etropolitan Surgical
Medical and Major Medical coverage at the group premium rates.
Life, Accidental Death and Dismemberment.

You also receive, at no

cost, insurance payable to your beneficiary upon your death.

This coverage

will also pay a benefit to you if you suffer a loss of limb or eye due
to an accidental injury.

The amount of Accidental Death and Dismemberment

insurance varies from $5,000 to $10,000 according to the actual loss.
amount of life insurance coverage is $10,000.

The

Upon leaving Wright State

employment, your group life protection continues for 31 days during which
period you have the privilege of converting to an inditidual life insurance
policy.

The premium for this policy will be based upon the class of risk

in which you belong and your age.

medical examination.

Such a policy will be issued without

Please contact the Insurance and Employee Benefits

Office before leaving if you wish to continue your life insurance coverage.
Survivor· Benefits.

One of your very valuable insurance protections

is included in your retirement program under the Public Employees Retirement
System of Ohio . (PERS).
in this section.

Your membership in t his sys tem is explained later

The survivor benefits assure you of f i nancial support

for your dependents in the event of your death before retir ement .

I f you

had at least 18 months of full service credit or were receiving a disab i ity
benefit at the time of death, your ben ficiary may receive benef its varying
from 25% to 60: of your final av rage salary according to the number of
eligible de pendents.
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Disability Retirement.

If you should become permanently disabled

for the performance of duty, this valuable protection will be extremely
important to you and your family.

Benefits will be paid to you as long

as you are unable to work and for as long as you live.

To be eligible

for disability retirement you must be physically or mentally incapacitated
for the performance of duty.

The disability must be total.

Temporary

illness or parti~l disability does not make a member eligible.
If you have at least five years of service credit, are under age 60 and
become totally disabled, you are eligible to apply for disability
retirement.

This is another benefit included in your membership in PERS.

Details concerning disability retirement may be obtained at the Insurance
and Employee Benefits Office, Department of Personnel Administration,
located on the second floor of Allyn Hall.
Workers' Compensation.

Safety is promoted at tlright State to

p~otect you from ~ark-related accidental injuries.

If they do happen,

you have protection for resulting medical expenses, loss of salary, and
death under the tJorkers' Compensation Law of Ohio.

The allowance of

benefits is determined by the Sta te of Ohio Bureau of Workers' Compensation.
Please call the Insuranc e and Employee Benefits Office for information

or help in filing a claim.
Sick Leave
Sick leave is earned at the rate of 4 . 6 hours for ev ery 80 hou rs i n
an active pay status.

Part-time employees accumulate a percentage of

sick l eave hours equal to t he pe rcentage of the pay pe riod they work.

Only thos e
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hours already earned can be requested f or authorized pai d absences.
You will be charged for sick leave only for days upon which you would
other Yise have been scheduled to work .

Sick leave payment may not exceed

your normal scheduled workday earnings , or a max imum of 80 hours a pay
period .

Sick leave must be authorized by your supervi sor and you are

r equi red to call your supervisor to request sick leave.

• statement f or
State of Ohio law requires you to complete a signed written
each use of sick leave.

A certification by your phys i ci an shall be

furnished with the request for sick leave if treatment by your physi cian
was required.

For absences beyond fourteen consecutiv e days a physici an's

statement will be required .

According to law, falsification of either

a written, signed statement or a physician's certifi cate shall be grounds
for disciplinary action which may include dismissal (Ref. ORC 124.38) .
(Also see Hotification of Absenses)
The following justifications for sick leave are provided by t he State of
Ohio Civil Service regulations.

Your supervisor or the Pers onnel Of f ice

can give you further explanation if you need to know if your reques t

qualifies for sick leave.

1.

Sickness or i nj ury to you or a member of your i lilI!lediate fami l y .

Granting sick leave f or illnes s or injury of immediate f amily members i s
not automatic.

The situation must be f irst discussed with your SU?ervis or

and support i ng data for your request may be r equired.

2.

Dea t h of a member of your immediate family.

limited to five days.

Paid absence is
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3.

Medical, dental, or optical examination or treatment of you or

a member of your family.
4.

Exposure of yourself to a contagious disease that could be

transmitted to other employees.
5.

Intermittent absences due to illness associated with pregnancy may

be charged to sick leave.

Also, contingent on the attending physician's

written statement that the patient is temporarily disabled from perfonn.ing
normal duties, earned but unused sick leave shall be granted during delivery
and postpartum recovery.
Immediate family includes grandparents, brother, sister, brother-in-law,
sister-in-law, son-in-law, daughter-in-law, father, father-in-law, mother,
mother-in-law, spouse, child, grandchild, and ·1egal guardian or other
person who stands in the place of a parent.

Unused sick leave can be transferred to another public agency within the
state provided the time between separation and reappointment does not
exceed 10 years.
Upon retirement after 10 years of state service, an employee will receive
a cash settlement equivalent to no more than one-fourth of 120 days (30
days) accrued but unused s i ck l eave (R.ef. ORC 124.391).
Disabilit

Leave /Haternit

Leave

Disability leave may be gran ted by the appoi nting authority contingent upon
the attendi ng physician ' s written statement that the employee is disabled
and thus prevented f r om performing his normal du t i es.

An employee's
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accumulated sick leave shall be exhausted before a disability l eave is
approved .

If t he patient is hospitalized or institutionalized upon

expiration of accumulated sic~ leave, the disab i lity leave will be given
without a physician's statement.

Insurance benef i ts as permitted by the

Revised Code of Ohio and the policies approved by t he University Board
of Trustees will be continued during the period of disability leave.
Call the Office of Personnel or Insurance and Employee Benefits for more
information.
Personal and Edu cat ional Leaves
The Executive Director of Personnel as Appointing Authori t y !!lay grant a
personal leave of absence without pay to any employee in t he classified
service.

Such leave may be granted for a maximum duration of s ix months

for any personal reasons of the employee, and may not be renewed or
extended beyond six months.

Granting of personal leave is not automatic

and all factors will be considered before such leave is approved.

Insurance

benefits will not be continued at the expense of the Univers i t y during a
personal leave.
Leave may be granted for a maximum period of two years f or purposes of
education, training, or specialized experience which would be of benef it
to the service by improved perfo rmance.
pay and University benefi ts .

Such leav e will also be without

If you wish to apply f or a leave of absence

without pay> please contact the Personnel Office f or deta ils.
Return from Leave of Absence
Upon completion of an approved leave of absence the employe e wi ll be returned
to the position whic h he occupied prior to the leave or to a similar pos ition

if his f ormer position no longer exist.
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If an employee wishes to return from a leave of absence prior to the
originally scheduled date of return, he must notify the Personnel Office
and h i s department in writing at least 30 days prior to the intended date
of return.
Vacations
As a full-time employee you will participate in an excellent vacation
program.

You are eligible for paid vacation after you have worked one

complete year for the State of Ohio or any of its political subdivisions.
This does not have to be continuous service.

The law does not grant

vacation for part-time employees.
By law, the amount of annual vacation earned by full-time employees is

4etermined by accumulated years of service as ~allows :
Length of Service

Annual Vacation

~!aximum Accrual

Under 1 year.

None

None

1-7 years

80 hours

240 hours

8-14 years

120 hours

360 hours

15-24 years

160 hours

480 hours

25 years and over

200 hours

600 hours

Days designated as holidays shall no t b e charged to your vacat i on leave.

Any time off for vacation must , of course, be planned with and approved
in advance by your supervisor so that i t can be coordinated with your
department's needs.
Upon t ermination of employment (except for cause) you will be paid for
all earned but unused vacation, assuming you have com?le t ed a minimum of
one year of sta t e service .

This lump sum vacation payment cannot exceed

vacation accumulation for thre

yeas (Ref. ORC 121.161).
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Holidays
As an employee of ~Tight State you can look forward to ten paid holidays

each year.

The holidays established by State of Ohio law are:

New Year' s Day

January 1

Martin Luther King's Birthday

January (third lionday)

President's Day

February (third Honday)

Memorial Day

May (last Monday)

Independence Day

July 4

Labor Day

September (first i'.fonday)

Columbus Day

October (second ~onday)

Veteran' s Day

November 11

Thanksgiving Day

November (fourth Tuesday)

Christmas Day

December 25

The State of Ohio allows ~fright State University to move the observances
of three of the above listed holidays (Ua.rtin Luther King's Birt hday,
President's Day, and Columbus Day) to days other than those specified.
If the observance of any of these holidays is moved you will be notified
by administrative memoranda .

Holidays which fall on a Saturday will be

observed on the preceeding Friday and holidays falling on a Sunday are

observed on the following ~fonday.
If a holiday occurs during a period of sick leave or vacation, you will
be regarded as having been off duty and will draw holiday pay without
being charged f or s i ck leave or vacation.

Payment will not be made f or

a hol~day that occurs during a le ve of absence.
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Jury Duty
An

-employee who must serve on a jury or who is subpoenaed to appear as

a witness for the federal, state, or local governmen t authority shall be

excused fr0t11 work with pay for the t ime necessarily involved .

Any fee

received for serving as a juror or as a witness during working hours
shall be remitted to the University t hrough the Personnel Department.
Retirement
'When it comes time to retire, you will have an income after you stop working
provided you fulfill the minimum requir ements .

Wrigh t State classified

employees have such retirement income provi ded by a State of Ohio plan
called PERS (Public Employees Re tirement System).

In compliance with t he

Revised Code of Ohio , all permanent classified employees ~ork:i.ng more than
half-time are enrolled in PERS.

Social security is not available to State

of Ohio employees.
Each pay period a deduction of 8.5 percent will be made from your gross
pay to be credited to your name in the retirement fund.

An

amount equal

to 13.71 percent of your pay will be placed in the general retirement
fund by the University to provide annuities f or retirees and beneficiaries.
Several plans for receiving payments are offered t o you .

Upon retirement

the plan you choose , your length of service, your age at retirement, and
the amount contributed to the fund will determine the retirement allowance
for which you are eligible.

You may retire at any age with 32 years of

service, or at age 55 with 25 years, and at age 60 wi th 5 or more years.
Retirement age for classified employees is 70.

As long as you are able

to work, you may work until June 30 after you reach age 70.
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There are many excellent provisions in the retirement program.

Al1 the

detai ls plu s answers to your questions about retirement plans, disability
and death benefits, and other i.I!lportant retirement matters can be obtai ned
a t the I nsurance and Employee Benefits Office.
It is also important for you to know that any time you might terminate your
services to the state you are entitled to a refund of all the retirement

contributions which have been deducted from your income.

There is a

three-month uaiting period prescribed by state l aw following your last
employment date before your refund check is sent to you from the PERS
office in Columbus, Ohio.

An application for refund will be made

available to you when you have your exit interview i n Personnel .

Once

you withdraw your contributions from the retirecent sy stem, you are no
longer eligible for any benefits from PERS.
Death Benefits
Wright State will aid dependents of deceased employees by assisting t hem
to receive all benefits to which they are entitl ed .

The f ollowing will

be provided for your beneficiaries in t he event of your death:

1.

Your earned but unpaid salary;

2.

Payment for your vacation accrual;

3.

Survivor benef its f rom retire:nent funds provided by PERS ( i f

applicable) ;
4.

·Life insurance as determined by your policy;

5.

Assistance in filing any medical insurance claim or any cl a im wi th

the State of Ohio Workers' Compensation for work-related death ;
6.

For participants in a ta.~-deferred plan through the Universi t y ,

assistance to beneficiaries to request a refund or an income.
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Recreational and Social
You and your family are extended the privilege of using the University
Library and Physical Education facilities.

You will need your staff

identification card in order to borrow materials from the library or
make reservations for P.E. facilities.

Athletic events, concerts, plays,

lectures, and various other programs are also available to you.

While

some are at regular public rates, many are free or at reduced rates.
Educational
F.ducational benefits for full-time employees and their dependents are
subject to the policies

of

the Wright State University Board of Trustees.

Those in effect at the time the educational benefit is claimed or received
by a full-time employee, spouse, or dependent children will govern.

Present

regulations provide for educational benefits for full-time University
e:nployees.

The instructional fee and the general fees (r;iaximum of eight

hours or two courses per quarter, including Summer C) are waived.

An

incidental fee-currently $7 per credit hour-must be paid by the employee.
The spouse and dependent children of a full-time employee are entitled to
receive the educational benefit after the empl oyee has completed one year
of continuous full-time service .
According to Adminis trative Memorandum No. 72 (p. 2) :
1.

Each employee shall, prior to registration, obtain the appr oval

of his supervisor for the amount of course work to be taken during the
quarter.
2.

Under special circumstances, an employee may enroll in a course

that meets during working hours.

The employee's supervisor may grant

permission if all the following conditions (a. through d.) are met:
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a.

The supervisor may release the e1.1ployee at the time of the

class without impairing the productivity of the department.

b.

The employee is adequately able to meet the responsibilities

of his employment.

The supervisor and the employee shall agree on a

method whereby the employee will make up work missed because of the
absence, when it is deemed necessary.
c.

The c~urse is offered only during employee's working hours.

d.

and

(1)

The subject matter of the course is related to the

employee's job and will reasonably be expected to improve the employee's
performance of his duties;
or
(2)

The course is an integral part of a degree program being

pursued by the employee.

Employees who have enrolled, with the approval of their supervisor, in
an official training program sponsored by the University are not required
to make up work hours missed because of class attendance in the training

program.

If you have any questions concerning the educational benefit policy,
please contact the Personnel Office.
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POLICIES AND PRACTICES
Affirmat i ve Action
Grievance vs. Affirmative Action Complaint

The Affirmative Action Program is designed to enhance equal opportunity
for all qualified persons and to prohibit discrimination .in any form
because of race, color, religion, national origin, ancestry,~, age,

or handicap.

Complaints based on any of these considerations shoul.d be

directed to your equal opportunity counselor.

A list of t heir names is

available to you from the Affirmative Action Office.

If t he complaint

is not satisfactorily resolved, it may then be appealed to the Affirmative
Action Council.

Three of the equal opportunity counselors r..ould then

con.duct an inquiry and submit recommendations to the appropriate vice
president through the affirmative action director.

In contrast, grievance procedures (see index) are provided to secure
equitable solutions to c01;Itplaints regarding working condi tions.
Copies of the grievance procedure, as well as General ~emorandum No. 3
and the Affirmative Action Plan, are available in the Personnel Office.
Probationary Period
Each employee in the classif i ed civil service shall s erve a probationary
period following original appo intment and each promotion.

The length of

the probationary period i s determined by the classification sal ar y base
to which the position i s assigned.

An employee who is appointed or

promoted to a position whic~1 is assigned a salary base less t han a rate
equal to pay range 08, step 1, schedule A or pay range 28, step 2,
schedule B will serve a probationa y period of 120 calendar days .

Emp l oyees
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who ar

a s signed to a classification salary base which is equal to or

greater than a rate equal to pay range 08, step 1, schedule A or pay range
28, step 2, schedule B will serve a 180 calendar day probationar y period.
Longer probationary periods, not in excess of one year, may be authorized
by the Director of Personnel for specific j ob classifications.

If during the probationary p r i od your p rformance is found to be
unsatisfactory, you may be removed at any time after cot:1.pletion of t~e
first half of probationary period,

You may be removed at any time if you

have been guilty of misconduct or any offense l i sted in Section 124 . 34 of
the Ohio Revised Code.

If the probationary period is successfully completed, you become a
permanent employee.

If at any time you are promoted, you begin a new probationary period.

If

your performance at the higher level job is unsatisfactory during t he
probationary period, you may be reduced to the classification held prior
to your promotion.
Performance Evaluation
How you perform your work i s impor t ant to t he future of ypur department,
the·University, and you.

To help you know how you a re doing, your super

visor will evaluate you and your work at the middle and at the end of the
probationary period.
annually.

Ther eafter your p rform.ance will ~e evaluated

Your evaluation will be ma.de on the "Employee Per f ormance

Evaluation" form and a copy given to you

at which time you will discuss

your evaluat ion with your supervisor.
You are asked to sig~ the eva luation as an acknowledgement t ha t you have
seen and discuss ed i t wi th your supervi or.

Your signature on the
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evaluation does not signify agreemen t wi t h t he evaluat i on, but only
acknowledgement t ha t you have dis cussed it with ~our supervi sor.

If

there are any point s of disagreement , they s hould be expressed in the
spac e reserved for employee comments .

I f you s o desire, you may request

that your performance evaluation be reviewed by t he Executive Director
of Personnel or her designee.

In such cases a hearing will be held to

determine if the ra t ings are jus t ified .

Final dec isions i n t he s e matters

wi t h t he Executive Director of Personnel .

res t

~J!ques ts fo r such rev iew

are t o be made in wri t ing to the Executive Director of Per sonne l Adminis
tration.
Notif i cati on of Absences
Among t he most important responsibilities you have as an employee are
dependabil ity and promptness in your attendance and to notify your super
visor immediately when it is necessary for you t o be absent from work .
When you know in advance that you will be absent , ask approval of your

supervisor prior to the absence.

When you unexpectedly find it necessary

to be absent from work, advis e your supervis or at once and ask f or

authorization of the absence .
Unexcused absences or fa i lure to report absence may r esult in loss of
pay, disciplinary action or both .

Your supervisor also needs to know

I

how long you may be absent, or consult ed i f you find you will need more
time than origin.ally requested .

The following is a quote from the Rule s

of the Director of Administr a tive Services Section 123 :1-33-01 concerning
reporting of ab s ences .
"Notification by employee.
(A)

When an empl oyee is unable to report to work , he shall notify his

immediate supervisor, or other designated person, within one-half hour
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following the time he is scheduled to report to work on the first day of
absence and each day thereafter .

When an ,employee's duties must be

continuously performed within an agency which operates o,enty-four hours
a day, seven days a week, and is unable to report for work, he shall
notify his immediate supervisor or other designated person.

TI1is noti

fication shall be two hours before the time he is scheduled to report to
work on the first day of absence and each day thereafter .
(B)

In the case of an extended illness exceeding fourteen consecutive

calendar days, the employee shall be required to report additional absences
to his immediate supervisor or other designated person.

The policy for

notification shall be as follows:
(1)

In cases where institutionalization or hospitalization is required,

the employee must notify his immediate supervisor, or other designated
person, upon admission and upon discharge;
(2)

In cases where convalescence is required at home, t he employee must

notify his immediate supervisor, or other designated person, upon start
and upon termination of convalescent period;
(3)

In both instances, a physician's statement specifyi ng the employee's

inability to work shall be r equired."
Some departments have specific policies concerning the repor ting of absences.
It is therefore essential that you become completely famil i ar vith your
individual departmental policy.

It is advisable that you always keep with

you the telephone number of your supervisor so that you can wi t hout delay
keep your super visor informed and get the appropriate approval for absences.
Reclassification
Reclassification is the result of a ch nge in the duties of a particular
position.

It may result in a high r, lower , or entirely diffe ren t
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classification being assigned to that position.

The employee, if left

in the position, must be promoted, demoted or assigned to. the reclassified
position depending upon whether the position carries a higher, lower or
unchanged pay range.
Reassignment
A reassignment is the act of changing the classification assigned to a
position and the incumbent employee.

Such change may be as a result of

a change in or addition to the classification plan, or by action of the

Executive Director of Personnel or the Director of Personnel for Classified
Services in assigning a different class title than that previously held.
Competition for Promotion
Announcements of current vacancies are posted for five working days on
bulletin boards located outside the Personnel Office in Allyn Hall and
across from the elevator in the basements of Fawcett, Oelman, and !-lillett
Halls.
Copies of these announcements are also available in the Placement Office,
Kettering Center, University Center Office , School of Medicine Administrative
Offices, Piqua Resident Credi t Center, and t he Lowry House.

Once ygu have

completed your probationary period you may apply and compe t e f or any
vacancy for which you are qualified.
available in the Personnel Office.

Applica tions for promotion are
Your application for announced vacancies

must be submitted to t he Personnel Office prior to t he closing date listed
on the announcement.
InsofaT as practicable vacancies in th
by promoti on.

classifi ed service will be f illed

Permanent classified employees a re given first consideration
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for vncant positions.

Iu order to be eligible for promotion, you mu3t

meet the requirements of the position as ot.ited in the Ohio Civil Service
specific.itionu and the position description for the particular vacancy.
Factors which will be taken into consideration inclu~e:
a.

Examination score and/or familiarity with the duties of the vacant

position;

b.

Seniority at v!right State University;

c.

Latest Annual Performance Evaluation.

Seniority
Seniority is based on the computation of your uninterrupted service ~rith
the University.

You have no seniority during your initial probationary

period, but upon successful completion of the probationary period seniority
is retroactive to the date of hire.

Your seniority terminates under the following conditions:
1.

Resignation;

2.

Discharge for cause;

J.

Layoff for a period of 12 consecutive aonths or more.

Transfers
If. you wish to apply for a position in another department in t he University

you should contact the Personnel Office, complete an application form, and
follow the procedures established by the Personnel Department.
It may be necessary, for the efficient operation of the University , to
transfer an employee from one office or department to a similar position
in another.

Transfers may be either temporary or permanent as determined

by the appointinc authority and the need~ of the University.

cedure is allo\:ed by Section 124.33 ORC.

This pro
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Discipline
This section consists of guidelines available to supervisors of classified
employees to be used at the di~cretion of the supervisor in their
administration of disciplinary measures and has been extracted from
Provost's Memorandum 77-5 dated ~!arch 10, 1977.
in the handbook for your information.

It has been included

Disciplinary action may include

but.is not limited to the offenses listed in the guidelines.

FIRST
OFFENSE
1.

OFFENSE

SECOND

THIRD

OFFENSE

OFFENSE

RECKONING
PERIOD

Insubordination
A.

Minor:
deliberate delay or failure
to carry out assigned work or
instruct ions i n a r easonable
period of time

B.

Warning t o 5 days
suspension

Warning to 10 days
suspension

Warning to removal

1 year

Warning to 10 days
suspension

5 days suspension to
removal

Removal

1 year

Major:
refusal to obey legitimate
order

2,

Unexcused Tardiness
(Less than 4 hours)

Warning to 1 day
s uspension

1 to 5 days suspension

5 to 10 days suspen~ion

6 months

3.

Unauthorized Absence
(4 hours to 1 day)

Warning to 5 days
s uspension

5 to 10 days
suspension

10 days suspension
to removal

1 year

4.

Unauthorized Absence
(More than 1 day less than 3
days)

Warning to 10 days
sus pens i on

10 days suspension
t o removal

Removal

1 year

5.

Unauthorized Absence
(3 days or more)

5

days suspens ion
t o r emova l

Removal

1 year

NOTE: PL-25- 03 -Any employee in the cla ssified service who absents
himself from duty h abitually or for three or more successive duty days,
without leave and w ithout notice to his super ior officer of the reason
f or such absence ma y be subject to removal fo r neglect of duty under pro
vi s ions of Section 124 . 34 Ohio Revised Code.
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OFFENSE
6.

Pt:JUUU

...

f

Minor:
loitering, idleness, wasting
t ime; unauthorized partici
pation i n activities during
· work hours which are outside
of regularly assigned duties.
Da nger to safety or persons
or pr ope r ty is minor or
non-existent .

. • B.

Warning

Warning to 5 days
suspension

5 days suspension

1 year

to removal

Major:
When safety of persons or
property is seriously
endangered.

8.

OFFENSE

OFFENSE

Loafing or sleeping on the job

A.

7.

OFFENSE

Careless Workmanship or
Negligence

Warning to 5 days
suspension

5 to 10 days suspension

Warning to 1 day
suspension

1 to 5 days suspension

Warning

Warning to 1 day
suspension

I 10

days suspension
to removal

1 year

5 days suspension

to removal

Failure to observe safety re
gulations (Penalties appl y t o
traffic e offenses as appropri ate)

A.

Minor (possibility of
endangering the sa fety of
persons a nd pr opert y is
minor or non-exist e nt):
(1) Fa ilur e to report inj ur y and /or acc ident
to self or material
prope rty damage within
a r ea sonable length of
time
(2) Using makeshift instead
of regulatio n tools or
equipment (only in
cases where persons
are exposed to possi
ble injury)

1 to 3 days suspension

1 year

OFF~SE

PFFENSE
..... ,.._';I,

(3) Othe-.:- violations of
safety rules of like
gr a v:_ity

B.

9.

Maj or (safety of persons or
p roperty is seriously endangered ):
(1) Failure to wear pres c rib ed items of persona l pro tec tive equipment
(2) Failur e to use safety
devi ce and /or guards when
installed on machine or
equipment
( 3) Clean ing , repairing, oiling, and/ or adjusting
energi zed electrical
equipment; or machines
or equipment which are in ·
motion
(4) Fa i lure of supervisor to
maintain a safe working
area , and/or enforce
prescribed safety rules
and regulations
( 5) Sel f- treatment of minor
injury or permitting
co- worker to administer
treatment rather than
reporting to proper medical authority
(6) Willful, deliberate, or
continued violation of or
di sregard for safety rules
o r common sa fety practices

Loss of, da mage to, unau t horized
use or will fu l des truc tion of
Univers ity prope rty, r ec or ds and
informa tfon

"'~

I

Warning to 10 days
suspension

I
I

Warning to 5 days
suspension

~

~

I

f~IOP

OfFEN~~

OFFENSE

I

&.\ ..i.4V.&\.V.U .L11U

-L&&4.l\.A.-'

"'~vva•u

'

10 days suspension to
removal

I
5 to 10 days suspension

!Removal

I

I

I
10 days suspension
to removal

1 year
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1 year
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THIRD
OFFENSE

..u:.uvnu

OFFENSE

UH't:NSE

10.

11.

12 .

Theft (actual or attempted
taki ng and carrying away
Univers i t y property, or the
property of others . Penalty
will be de t ermi ned primarily
by value o f property , mitigating circumstances, and
empl oyee ' s explanation)

I

Warning to removal

OFFENSE

I

10

days suspension

I

Removal

RECKONING
PERIOD
1-

...

I

2 years

2 years

to removal

False State or Misrepresentation

A.

Mi nor (when t here is substantial evidence of misunder s t andi ng of requi rement s , but empl oyee is
otherwise qua li f i ed and
production, discipl i ne,
and community rel ations
are not adversely a f f ected,
and employee has not thereby attained personal gain)

B.

Major (delibe r a t e rnisrepresentation, or dishonesty in
offic i al matters ; fraud;
f als i fication; exaggera t ion;
deliberate concea lment of a
ma t erial fact i n connection
with any offical document
s uch as time a nd attendance
or trave l or o t her claims ;
or withholding of materia l
fact s in conn ec tions with
matt e r s und e r offica l i nve s t i ga tion

I

Removal

I --

I --

r

I

I

I

Disord e rly Conduct

A.

Hinor (rude , boisterous play
wl1i c h could ad ver s ely affect
pro du c tion, di sc ipline, or
morale ; use of di srespectful,

Warning to 5 days
suspension

Warning to removal

Removal ·

1 year

I
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'
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f
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OFFENSE

FIRST
OFFENSE

THIRD
OFFENSE

SECOND
-oFFENSE

RECKONINQ

PERIOD

(

2.

A.

i

ab us ive,- or offensive
language or actions,
quarreling or incit ing to
quarrel

I
I
I!
I;
'I

'

II
I

Cont 'd.

B.

Major (fi ghting; threatening, intimida ting , coercing, or inflicting bodily
harm to another; physical
resistance to competent
authority; any violent act
or language which could
affect morale, production,
or maintenance of discipline; indecent or immoral
conduct)

I

I

Warning to removal

Removal

--

Gambling
Warning to 10 days
suspension

10 days suspension
to removal

Removal

I

Promotion of or assisting in
operation of organized gambling
or participation in organized
gambling during working hours
Intoxication on Duty

Warning to 10 days
s us pension

10 days suspension
to removal

Removal

Warning to 10 days
suspension

10 days suspension
to removal

Removal

I

14.
I

15.

I

I

13.

I

2 years

2 years
I

nefamation
Knowingly making false or
ma l ic i ous s tat ements against
o t her employe es , s upervis ors ,
o r offi c ials

I

2 year
"Tl
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OFFENSE
16.

THIRD
OFFENSE

SECOND
OFFENSE

RECKONING
PERIOD

I

Favoriti sm or Discriminatory
Practices
Any action or failure to act in
connection wi th official personnel
action or other official action
relat ing to worki ng conditions
and e mployment which a ff ects the
rights , privileges , benefits.
dignit y a nd equa lity of economic
opportunit y o f an employee,
former employee. or a pplicant.
Consider circumstances and
effect on the employee concerned;
consider whether the act was in
tentional or inadvertent on basis
of factual evidence

17.

FIRST
OFFENSE

Warning to 5 days
suspension

5 days suspension t o

Removal

2 years

removal

Unauthorized Disclosure of Con
fidential Information
Circumstances surrounding dis
closure and result of the
unauthorized disclosure must
be considered

Warning

Warning to 5 days
suspension

10 days suspension
to removal

1 year

18.

Carrying Concealed Weapon

Warning to removal

Warning to removal

Warning t o remova l

1 year

19.

Violat i on o f other administra
tive or depar t mental rules or
reg ulations not specifically
me ntioned herein (con s ider the
employee's obligation or
opport unity to be aware of t he
rule or regulation violated ;
the significance or frequenc y
of the offense; th e degree of
adverse effect on production ,
morale , t he mainte nance o f
dis c ipline, exter nal re l ations
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I
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I

~9.
I

.r"ENSE

FIRST
OFFENSE

"

·-·

·•

·. •

THIRD
OFFENSE

SECOND
OFFENSE

~

..

-

...

.

....·~-

~Cl{ONlNG
PERIOD

Cont'd.
or reputa ti~n of the UniverPena lties apply also
t o traff ic of fenses, as
app ropriate

sity) .
I

I
I

I

A.

Minor (when t he violation
was inadverten t or when
the degree of adverse effect
on production, mor ale,
main tenance of dis cipline,
external r e l ationship or
reputation of t he Univers ity is not signifi~ant)

Warning

Warning to 5 days
suspension

B.

Maj or (when t he violation
was deliberate or when t he
degree of adve r se e f f ect on
production, morale, maintenance of discipline, ext ernal
relationship or repu tation
of t he Universit y is significant )

Warning to removal

Removal
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I
I
I

I

I
I

I
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I
I

I

Warning to removal

1 year
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2 years
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Grievances
The purpose of the grievance procedure is to secure equitable solutions to
any complaints that you may have concerning the working conditions at

Wright State.

You may present your grievance yourself, or, if you

desire, you may have an employee of Wright State University represent
you at levels II and III of the procedure, provided that you are also

present to participate in the presentation of your grievance.
Step I.

Within five (5) ,;,rorl-'ing days of the discover y of t he situation

on which the grievance is based, the employee will request a meeti ng with
his immediate supervisor.
The supervisor will schedule this meeting and inform t he grievant of the
time and place.

This initial discussion must take place ~rlthin fiv e (5)

working days from the time the request was initiated.
The supervisor or his duly designated representative will examine all
facts concerning the problem, listen and discuss the situation and then
render a decision in writing within three (3) working da ys.
Step II.

If a satisfactory res olution has not been reached at Step I,

the employee may submit the grievance in writing to the depart:I!lent director
or next higher level of supervision, whichever is higher, within t hree (3)
working days from the receip t of the written decision at Step I.

The

employee is to be informed i n writing of the time, date and place for the
second level hearing.

This hearing shall take place within fiv e (5) working

days from the date t hat the request was initiated.
Management (the supervisory level desi~nated at Step II) will i nvesti
gate the gr i evance and may request testimony from other personnel.

If t he
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grievance stems from conditions or incidents outside of the department

in which the employee works, appropriate representatives of that
department may be asked to attend the meeting.

The employee may be

represented by another employee of the University if he so desires.
The supervisor will render a decision in writing within three (3) working
days after the conclusion of the hearing.

The decision may be in favor of

the employee, denied, or the supervisor may state that the decision cannot
be made at this level and referred to Step III.
Step III.

If the employee is not satisfied with the level II decision or

if the supervisor has concluded that the grievance cannot be decided at the
second level, the grievance shall be referred to the Director of Personnel
Administration or his designee.
If the supervisor refers the case to the third step, he shall, within
five (5) working days from the Step II meeting request in writing that a
hearing be held by the Director of Personnel.

All documentation must be

forwarded to the Director of · Personnel with the request.
If the employee is not satisfied with. the results of the S t ep II pro
cedure, the grievance may be appealed to Step I I I within f ive (5) working
days of the decision at Step II.

The Executive Director of Personnel or her designee will investigate the
grievance thoroughly and schedule a hearing to be held within five (5)
working days f r om r eceipt of the reque t.

This hearing may be conducted

by the Executive Dir ector alone or by both the Executive nirector and a

neutral par ty of her choice.

Appropriate personnel and witnesses may be

asked to attend the hearing.

The Step III d cision shall be rendered

within three (3) working d ys from th

c

clusion of the heari ng.
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At Steps II and III of the grievance procedure the grievant may be
accompanied and be represented by one other fellow employee.

Representation

at each step is a personal choice and optional with the employee.

Appeal

of certain matters, such as suspensions longer than three (3) working
days, reductions in pay or classification, layoffs, or removals may be

submitted to the State of Ohio Personnel Board of Review.
Appeals and Complaints
Please feel free to bring to the attention of the Person..~el Office any
complaint you may have concerning your employment with Wright State.

It

is not necessary to file an official grievance in order to have your complaint
heard.

Be assured that any call or visit you make to the Personnel Office

to discuss a problem you have encountered will remain confidentiaL

Resignations and E.~it Interview~
When circumstances arise that require resignation, several important steps
must be taken:
1.

Give notice of your resignation to your ir:mlediate supervisor at

least two weeks in advance of the date you plan to l eave Wright State
employment.
2.

Be sure to turn i n any library materi a l s you may have borrowed.

3.

Turn in keys, Univer sity-owned equipment, and uniforms.

If any of

these materials are missing you may be requi red to pa y fo r them .
4.

On your last day at work obtain permiss i on fr om your supervisor

and go to the Personnel Department where you will complete a wri tten
resignation f orm and may apply for a refund of your reti rement contri butions
'

if you desire .
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Reinstatement
An employee with permanent civil service status who resigns may be

reinstated, if a position is available, in the same classification and
pay step within one year of the date of his resignation without loss of

status.
Part-Time Employees
Employees working less than ·40 hours per week are considered to be part
time employees.

To qualify for the University-paid insurance programs an

employee must work more than 20 hours per week.

State of Ohio regulations

do not permit paid vacations to employees working less than 40 hours per
week.

Sick leave pay is prorated in proportion to the number of hours an

employee works.

Holiday pay is based on the number of hours you would

normally be scheduled to work on that day.
If you are a part-time employee working 20 hours or less per week, you have
the option of purchasing at your expense through payroll deductions either
the single or family hospitalization insurance coverage at the University
group rate.
Part-time employees working 20 hours or less per week and employees holding
temporary appointment s of 90 days or less are not subj ect t o PERS deduct ion
unless they are already enrolled in PERS.

If a part-time employee is

converted from less t han 20 hours per week to more than 20 hours per week
or if a temporary employee is extended beyond 90 days, enrollment in the
retirement system is mandatory at the time of such change or extension.
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Identification Cards
All regularly-scheduled employees are issued identification cards.

This

card can be used for check cashing, library privileges, admission to
P.E. Building facilities, etc.

These cards are the property of the

University and must be returned to Personnel when you terminate your
employment.
Reporting Personal Changes
Complete and up-to-date records on each employee are essential.

Promptly

notify the Personnel Office whenever you have any personal changes, such as:
1.

Name;

2.

Marital. status;

3.

Address or phone number;

4.

Income tax exemptions;

5.

Beneficiary for retirement or insurance plans;

6.

Insurance coverage;

7.

Requested payroll deductions.

Parking
All persons driving motorized vehicles who park on the main campus shall
either:
l.

Register the vehicle with the parking services office (241 Allyn

Hall), pay the appropriate amount for a decal, apply the decal to t he
vehicle and park where per.mi tted by the decal; or
2.

Park at available parking meters, or

3.

Park in the "K" lot (free) with free shuttle bus to the main campus .

Parking charges are based on full-time or part- time status and lot locations.
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Parking decals as well as a map of the campus, information on the Traffic
Appeals Committee, and a list of parking regulations are available from

the Parking Services Office .
Violators of University Parki ng and Traffic Regulations are issued citations
that impose fines approved by the Board of Trustees.

Individuals who do not

mee~ such obligations may find themselves subj ect to disciplinary action.

Uniforms
Wright State will furnish uniforms to you if you are required to wear
uniforms to perform your work.

The University determines which employees

should be required to wear special attire.
Employment of Relatives
Relationship by family or marriage shall constitute neither an advantage
nor a deterrent to appointment by the University provided the individual
meets and fulfills the appropriate University appointment s tandards.

No

individual shall be assigned to a department or uni t under t he direct
supervision of a relative.

Supervision is defined as the authority to oversee another person during .
the execution of performance of the latter person's duties and responsibilities.
Supervision also includes the authority of an employee to schedule, assign,
evaluate, commend , reward, promote, relieve, discipline , censure, demote, or
remove a subordina te employee.
Layoff and Recall
If for ' reasons of economy or lack of work the University should find it
necessary to reduce the work force, positions will be abolished and layoffs
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will be made in compliance with the Rules Governing the Layoff of Classified
E:mployees issued by the Department of Administrative Services.
Every effort will be made first to place such employees in other positions
for which they are qualified.

If an employee cannot be placed in another

vacant position in the same classification, or if such an offer is declined
by the employee, there is then no alternative to layoff.
An employee's name shall remain on the appropriate layoff list for a

period of one calendar year beginning from the date the employee was
first laid off or displaced from his original classification.
Employee Organizations and i.!eetings
The following points summarize a long-established University policy regarding
employee organizations:
1.

Organization membership or nonmembership is not a condition of

employment at Wright State.
2.

Solicitations and/or distribution of non-university literature are

not permitted in University buildings or on University property without
approval of the President or his designee.
3.

Meetings are not to be held in Universi ty buildings wi t hout prior ·

approval from the Personnel Office.
Outside Activiti es of Full- Time F.m lo ees
It is very important that you give your comp let e interest and attention to
your University duties while you are on the job .

Therefore, your supervisor

must approve, in advance, employment outside of your authorized duties in
the University.

Evalua tion of any

following considerati ons:

uch request will be based on the
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.1 .

Professional or personal advancement of the individual;

2.

The best interests of the Universi ty;

3.

Public service that might be r endered by the granting of such

consent .
The intent of this policy is to encourage your personal and occupational
development by establishing reasonable procedures whereby outside activities
of employees may be allowed ·without interfering with t heir performance of
regular University duties.

1n
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Definition of Terms
Following are definitions of terms* that may be helpful to you:
~ppointing Authority - The officer having the power of appointment to, or
removal from, positions in the university.
Certification - The process of referrin~ the names of persons on an
· eligible list for consideration for appointment.
Certified Appoint~ent - An appointment from an eligible list established
as a result of competitive examination.
Class or Classification - A group of positions sufficiently similar in
respect to duties, responsibilities, authority , and qualifications so
that the same descriptive title may be used for each, (e.g., Clerk-Tvpist II)
a similar pay range assigned, and similar examinations conducted. A
parenthetical subtitle is used in some instances to further define the
class.
Classification rlan - A system of classes, with a specification and pay
range assignment for each class.
Demotion - The act of placing an individual in a ~osition, the classification
for which carries a lower salary range than that previously held.
Eligible - An applicant for appointment to a class of positions who has
passed an examination and met other requirements for the class.
El.igible List - The names of eligibles arranged in order of examination
grade.
(Less than three eligibles consti tute an incomplete list for an
open competitive examination.)
Full~Time Employee - An employee whose regula r hours of duty total forty
hours a week.
Layoff - The temporary vacat i ng of a position by a departmen t for reasons
of economy or lack of work. The position may be filled at a l ater date
and remains on the table of organization.
Leave of Absence - Temporary separation from activ e pay status aut ho r i zed
by the appointing authori ty, with employee usually retaining status and
seniority rights.
New Position - A pos i tion that did not previously exist and is not merely
the expansion or change in a previously existing position .

*Adap t ed from Administrat ive Rules of the Director of State Personnel of
the State of Ohio, 197 2.
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Open-Competitive Examination - An examinat i on open to anyone, whether
already employed by the state service or not, who meets qualifications
established f or a given class or ~osition .
Part-Time Emp loyee - An employee whose regular hours of duty are less
than forty hours a week.
Pay Range - A division of the salary schedule to which classes of positions
are assigned, each range consisting of a series of steps.
Permanent Appointment - Appointment held by an employee who has been
appointed from an eligible list and sati sfactorily completed the required
probationary period.
Position - A specific job or post of employment.
Position Classification - The systematic grouping of like positions into
classes.
Probationary Period - A period of time at the beginning of an original
appointment or immediately follo~rl.ng a promotion, whi ch constitutes a
trial or testing period for the employee, and following which h e may be
terminated (in case of original appointment) or reduced (in case of
promotion). Applies to certified and provisional, but not to unclassified
appointments.
PrQmotion - The act of placing, at the request of the appointing authority,
an individual in a position the classification for which carries a higher
salary range than that previously held.
Promotional Examination - An examination open only to pers ons already
employed in the state service, in specified classes or meeting specified
qualifications.
Provisional Appointment - An appointmen t made without competition, in the
classified service, in t he absence of an appropriate eligib le list, and
continuing only until appointment f r om an eligib le list can be made.
Reassignment - The act of changing the classification assi gn ed to an
individual as a result of change in or a ddi tion of classification t o
the plan, or by action of the personnel department, on i ts own mot i on,
in assigning a differen t clas s tit le than that previous l y hel d.
Reclassifications - The act of changing the class i f ication of an existing
position. An incumbent employee may be promoted, demoted, or ass i gne d to
the reclassified pos ition depending upon whether the position carries a
higher, lower , or unchange d pay range.
Reduct i on - A change of the cla sification held by an employee t o one havi ng
a lower base pav range, or change to lower step within a salar7 r ange, o r
the f oregoing of an automatic step increase to whi ch an emp l oyee i s entitled ,
or any decrease in compensation for an mployee .
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Reinstatement - The act of returning a person to state service, following
a period of separation or a leave of absence, retaining seniority and
status.
Removal - Dismissal from duty for reasons outlined in Section 143 .27, Ohio
Revised Code .
Resignation - A voluntary separation from state service by the employee.
Seniority - The uninterrupted length of continuous service with the uni
versity. Authorized leave of absence does not constj.tute an interrupti on
of service, nor does layoff.
Specification - An accurate, detailed breakdown of the duties and require
ments of a class.
Status - General term defining the emplo yee's t ype of appointment as
emergency, temporary, provisional, certi fied or unclassif ed (exenpt) .
Suspension - Temporary deprivation of employn,.ent (lrlthout pay) , as a
punitive or disciplinary measure. Appealable by the empl oyee if in excess
of five working days.
Temporary Appointment - Appointment for a limited period of tie, fixe d
by the appointing authority, either from an eligib l e list or by the
provisional appointment process.
Unassembled Competitive Examination - A competitive examination that
rates applicants for a position on the ~asis of training, exper ience,
education, interview, performance evaluations, etc., without a formal
written examination.
Unclassified Service - All offices and positions t hat are exempt from all
examinations and that provide no tenure under t he l aw are unclassified .
Appointment to a posit ion may be made at the discretion of the aopoin ting
authority and the incumbent may be removed, suspended, or reduced from
the .position at the disc retion of the same appointing authori~; .
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School of Professional Psychology Full-time Employment Definition

President Kegerreis reported that at the February 8, 1978 meeting, the
Board was asked to approve a resolution defining full-time employ ment for the
School of Medicine faculty. He noted that it has now become necessary to amend
that resolution to include the School of Professional Psychology facult y under
the same full-time employment policy, and recommended approval of the fol
lowing resolution.
RESOLUTION 79-28
RESOLVED, that the School of Professional Psychology has approval to adopt
the same Statement of Policy Regarding Full-time Employ ment as that of the School
of Medicine; and be it further
RESOLVED, that Board Resolution 78-27, approved February 8, 1978, is
hereby amended as follows:
"RESOLVED, that the following policy of Wright State Univ ersity Schools of
Medicine and Professional Psychology (the 'School') with respect to what constitutes
"full-time"employment by the Schools is hereby adopted:
STATEMENT OF POLICY REGARDING FULL-TIME E M P L OYMENT
Faculty members are employed by the School primar ily t o:

(a) provide instruc

tion to students enrolled in programs of the University, (b ) provide counseling and
assistance to students of the School, (c) conduct research a n d other scholarly inquiry,
(d) assist in the administration of t he School and its various educat ional a nd clinical
programs, and (e) engage in s e r vice to the University and t he commu nity .

While it

is recognized that the e du cat ional and prof e s sional skills of the fa cult y will b e
advanced if such a fac u lty memb e r maint a ins a nd improves his lev el of proficie ncy
through priv a t e c lin ical pra ctic e and independent c on s ultation , suc h c linic al pr a ct ice
o r consu ltati on is not r equired of faculty members a s part of or as a con d it ion to
the i r full - tim e Univers it y employment.
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It is the policy of the School that fully affiliated faculty members are required
to devote forty (40) hours per week to fulfill their teaching. administrat ive. researc h ,
and other academic duties.

This constitutes the total service required from a full

time or fully affiliated employee in the School as a condition of the normal Unive rsit y
contract (a part-time contract required proportional effort).

Any arrangem e nt

entered into by a faculty member which would result in a reduction of such time must
be reviewed by the Dean of the School and the faculty member's department head. "
Mr. Younger moved approval of the admerrlment to Resolution 78-27 to include
the School of Professional Psychology under the same statement of policy as that of
the School of Medicine regarding full-time employment. Mrs. James seconded and
the motion was unanimously approved by voice vote.
H.

School of Medicine and Joint Advisory Committee

President Kegerreis called upon John R. Beljan. M. D.• Dean of the
School of Medicine, who presented the following report.

The School of Medicine continues to be involved in activities related
to expansion and development. Building projects, program development and
the accreditation process have been the major thrust of our planning during
the past months.
The School of Medicine Fairborn Family Health Center will open
momentarily. Renovations are virtually complete, and requisite equipment,
furnishings and supplies have been ordered. Billing and operational systems
are being developed with expansion capabilities in mind. We have also hired
an office manager to handle the day-to-day adminis t rative activities of the
Clinic. In addition, we ar e in the process of recrui t i ng nurs i ng staff and,
possibly, a receptionist / bookkeeper in the near future. It is expected that
the clinic's clientele wil l be primarily from the Fairborn/Beav ercr eek area
and will be composed of people from all ethnic and social backgrounds . We
expect the Health Center to provide excellent clinical experience for the
medical students. It will also give us a good indication of the issues
involved in operating a family clinic in anticipation of the Ambulatory Care
Facility on campus .
We are in the final planning stages for the campus-based cemetery to
f urther s upport the Donated Body Program. The State Architect has appr oved
t he pr oject, and we are in the process of awarding the contract. It is
anticipated that the cemetery will be finished by late Spring . This will
give a further opportunity to properly continue to recognize the contribu
tions of the donors and their families to the medical educational progr am.
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The School of Medicine is in the midst of conducting an institutional
self-study which will culminate in a major LCME site visit in October, 1979.
Full accreditation of the School of Medicine will be the focus of the
survey. Subcommittees have been formed to revi ew the data submitted
by the departments and other medical school units, with a preliminary report
due March 1, 1979 . A task force will then review the various reports and
participate in preparation of the self-study document. The final report
will be sent to the LCME on August 1, 1979. We are confident that the study
will reflect our rapid but steady growth and our readiness to receive full
accreditation. In addition, the LCME is expected soon to accept the recom
mendation of the October, 1978 site team that our entering class s ize be
increased to 100. An early decision by the LCME will greatly aid us in re
cruiting our fourth class.
The Yellow Springs Clinic Building has been acquired . The School of
Medicine is in the process of renovating approximately three thousand square
feet in the clinic building to provide space for a new integrated residency
in Family Practice. We have retained a local architect, Robert Hooie,
to develop the renovation plans, making certain that the facility follows
the construction and code guidelines of our other buildings. It is anti
cipated that a portion of the building will be ready for occupancy in
the late Spring, 1979. Richard A. Falls, M.D., the on-site director of
the residency program, will move his practice from Xenia to the Clinic
Building at that time. The facility will be staffed with four nurses and
two technicians in addition to the doctors participating in the program,
and has been named the Wright State University School of Medicine Yellow
Springs Family Health Center.
The Family Practice residency is a three year program developed in
cooperation with Greene, Mercy and Community Hospitals. Six first-year
residents will spend approximately ten percent of their time in Yellow
Springs with the remaining time distributed between the hosp itals . The
following table outlines the exposure of the residents through the three
years of the program:
Year
2
Percent

3

33
8

25

25

17
25
17

17
17
17

17
17

Rotation

1
Internal Medicine
Emergency Room
Pediatrics
Surgery
OB/GYN
Psychiatry
Community Medicine
Electives
Time at Yellow Springs
Family Health Cc ter

8

10

16

8
33

25

50

Eventually there will be six r s d n
in achy r of the program .
ve
look forward to this resid ncy pro am bin a vit l part of our tot l
educ tional program.
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Plans are also progressing well for our newly-approved degree program,
Doctor of Philosophy in Biomedical Sciences. The North Central Association
visited the University at the end of January to evaluate the program for
i ts inclusion in Wright State University's accreditation. A decision is
expected in early Spring, and we have eveey confidence that it will be posi
tive. A great deal of interest has been shown in the program. (Its director,
Robert W. Gardier, Ph.D., reports having received over 60 applications from
prospective students.) As soon- as formal accreditation is received, the
selection process will begin. The program is expected to be operational
in the Fall of 1979 nth 9-10 students.
The thir~ year medical students have completed the second quarter
of the clinical rotating clerkships. We are pleased to report that the
program is veey successful. Everything proceeded as planned, with the
cooperation between faculty and students and the seven cooperating
hospitals outstanding. The relatively minor problems encountered were
dealt with on an individual basis and resolved to everyone's satisfac
tion.
The School of Medicine has offered to purchase the movable
equipment from Drew Health Center in West Dayton, which recently went
bankrupt. The State of'Ohio Controlling Board recently released
$200,000 from our capital appropriation for our Ambulatory Teaching
Facility program for the purchase. A formal offer has been made and pro
visionally accepted pending final clearance and the completion of
necessary paperwork. The acquisition of this equipment will enhance
both the delivery of health services and the medical education of our
students, not only in West Dayton, but in our total ambulatory teaching
program as well.
Se1ection has begun for the Class of 1984. As of January 11, 1979,
1,553 applications have been received, 384 of whom will be interviewed.
Our target interview number is 450. The admissions committee has
offered acceptances to 46 students; 16 are committed to the class.
Applied
Residents
Non-residents
Male

1,136
417
1,158

Female

395

Minority
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The School of Medicine continues to actively recruit additional
faculty to support our expanding program. Uew appoi ntments during the
past quarter were made in Pediatrics, Obstetrics /Gyneco l ogy, Medicine ,
Family Practice and Psychiat ry. We anticipate recruiting new faculty in
Internal Medi.cine , Neurology , Pediatrics, Radiology and Surgery. In
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addition, we are in the process of assisting the Dayton Veterans Adminis
tration ~!edical Center in recruiting a Chief of Neurology. We regret to
report that Alan B. Ashare, M.D., has resigned as Chairman of Radio
logical Sciences effective July 1, 1979. He has accepted a position as
Chief of Nuclear Medicine at St. Elizabeth's Hospital in Boston with a
teaching appointment at Tufts University School of Medicine. The search
process to select a replacement has begun.
The State Architect has given approval for the preliminary
drawings, specifications and cost estimates for the Ambulatory Care
Facility. We are in the process of refining plans in preparation for
final design approval. Significant modifications are being made to the
Radiology area in concept, design and equipment. We are working with
consultants, (Moss, Garikes & Associates of Birmingham, Alabama) to
obtain the best possible layout. Overall responsibility for the develop
ment of the project has been given to Edward J. Spanier, Ph.D.,
Associate Dean for Administration. He will be interacting with members
of the Ambulatory Care Facility planning committee, the Architects
(Levin), and University and State officials. It is anticipated that the
final construction plans will be approved by March 25, 1979, with the
advertisement of bids to begin on April 1, 1979.
Planning for the Laboratory Animal Resources Building is on
schedule. The architect (Baxter/Hodell) is in the process of developing
the engineering drawings for the facility. The necessary modifications
have been made in the scope of the project including space reductions
and changes in the program statements. With both the Ambulatory Care
Facility and the Laboratory Animal Resources Building going to bid in
the early Spring, we are beginning to plan groundbreaking ceremonies for
each. We look forward to the completion of these campus facilities and
the great addition they will make to our overall education and service
programs.
Preliminary drawings have also been approved for the Basic Science
Teaching Addition at the Dayton Veterans Administration Medical Center.
Leikleder/Jay, the architects for the project, have begun work on the
engineering drawings. We continue to work closely with the VA Central
Office in Washington, D.C . to insure t hat the project cos t s do not
exceed the budget, but a t the same time, to not compromis e t he educa
tional program. The next step will be the approval of fina l plans and
specifications, with construction to begin sometime later this year.
Completion of the fac ility is expected during 1981. The Bas ic Science
Teaching facility will be a valuable addition to our program elements a t
the VA, as wel~ as s upporting other activ ities of the School of
Medicine.
Finally, on January 24/25, a feasibili ty study group from Oakland
University in Rochester, Michigan vi sit ed our campus to review our
medical education program. Because of the s imilarity between Oakland
University and Wright State University , our community-based model is the
most feasible approach fo r the Rochester area i f Oakland University de
cides to devel op a medica l school program and pursues approp r i a te authori
zation from the State of Michigan. The Wright State University School of
Medicine is pleased t o be of assistance t o t hi s f easi bility study group
from "the state up north . "
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In conclusion, the School of Medicine, as it has in the past,
continues to generate new programs, concepts, ideas and facilities,
while refining those already in . existence. There is every reason to
believe that this remarkable pace-setting trend will continue for the
immediate future.

I.

Coordination of Clinical Relations

President Kegerreis reported that Wr ight State University has established
an Office of Clinical Relations to coordinate health-related experiences b y Wri ght
State students in clinical areas.
The new office and a Clinical Relations Council will be headed by Mr. Francis
A. Paris. Assistant Vice-President of Health Affai rs. who will also serve as
Director of Clinical Relations. effective February 1. 1979.
The Office and Council were recommended by an Ad Hoc Committee which was
formed last summer to study the relationships of the Univers ity 's various health
related activities. At that time. there had been some concern about the coordination
of existing health programs under the then newly-created office of Vice-President for
Health Affairs.
A nine month moratorium on clinical coordination began in July . 197 8, during
which time all clinical relations remained as they were prior to the University
reorganization. and the Ad Hoc Committee began studying the issue with an ultimate
charge of making recommendations on coordination to the President.
The Committee has recommended the establishment of the Offi ce of Clinical
Relations and a Clinical Relations Council. President Ke gerre is stated that he h ad
approved both recommendations and they are now in effec t . He said h e apprec iate d
the perservering dedication of the committ e e m embers and wis he d t o thank the m for
their time and effort.
Clinical experiences involv e the placement of students in agenc i e s an d organiza
tions such as hospitals and soc ial agencies, where they receive supervised pr actical
experience with patients a nd clients .
The Dir e ctor of Clin ical Relations will report to the Vice-President for Health
Affairs, Dr. John R. Beljan. and will chair the Clinical Relations Council. T h e
Council con sis ts of coordinators from each of the University's colleges and s c hools
with he a lth - rel ated clinical activities. These coordinators will be appointed by the
colleges and schools . in consultation with the Director of Clinical Relations .
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The Council will deal with such matters as maximizing the University's
interactions with clinical settings and agencies, developing an inventory of clinical
needs. resolving scheduling conflicts. and providing policy recommendations for
the effective coordination of health-related experiences.
The Committee was chaired by Dr. John V. Murray, Vice-President for
A cademic Affairs and included Dr. Beljan. Dr. Ronald Fox. Dean of the School
of Professional Psychology. Dr. Eugene Cantelupe. Dean of the College of Liberal
Arts. Dr. Brian Hutchings. Dean of the College of Science and Engineering. Dr.
Edward Nicholson, Dean of the College of Business and A dministration. Dr. Gertrude
Torres. Dean of the School of Nursing. and Dr. Roger Iddings. Dean of the College
of Education.

J.

Student Aid Programs
1.

Follow-up to H. E.W. Audit of N. D.S. L. Program

President Kegerreis reminded the Board that members from the
Department of Health. Education and Welfare visited Wright State in May, 1978.
He then reported on WSU's actions in response to the three findings and audit
recommendations of HEW.
(1)

Pre-loan counseling sessions have been incorporated as part of WSU's NDSL
Program. beginning Winter Quarter. 1978-79.
All NDSL students will be counseled Winter Quarter 1978-79; thereafter. those
students designated by the Financial Aid Office to be "first t ime recipients"
will be counseled each quarter; all repeating rec i pients will be counseled once a
year at Fall Quarter.

(2)

As part of the in-house Exit Interview Conference. NDSL s tudents will be
required to complete a~ updat e d Personal and Confid ent ial Inf ormation Sheet and
execution Loan Repay m ent Agreement.

(3)

An Assistant Bursar has been hired and will be in charge of the NDS L area.
In addition, a loan specialist position has been recruited to (a) coordinate pa p er 
work for pre-loan c ounseling sessions and (b) provide in-house collection wo rk
that was previous ly performed in part by professional collection agencies .
In closing. Pr e s ident Kegerreis stated that in the calendar year 1978 (with

December exclu ded) the default rate reached a high of 31. 3% in February and did not
drop below 30. 0% until June when the rate was reduced to 2 5. 9 percent . In ovembe r ,
the r at e dropped to 25. 0 percent . He noted that the rate is decreasing and will
cont inue to do so.
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2.

State Auditor's Report of Examination of Student A id Program s

President Kegerre i s reported that since the November meet ing of the
Boar d. t h e Se cretary had received a Report of Examination of Wright State University
in re ga r d t o N ational Direct Student Loan (NDS L ). College Work-Study (CWS). and
Supplemental Educational Opportunity Grant (SEOG) Programs. The report dated
Nov e m ber 9. 1978. from the Auditor of State covers the period from J uly 1. 1976
through June 30. 1977.
The following are highlights of the audit results:
" Our audit disclosed that the institution had generally administered it ' s Student
A id Programs (CWS-SEOG-NDS L ) in a satisfactory manner and in accordance with t h e
Department of Health. Education and Welfare Federal Regulations and Dir e ct iv es
pertaining to the above named programs.

Minor discrepancies were found and

brought to the attention of all personnel involved. "
President Kegerreis stated that these discrepanc ies have been corrected and
a copy of the complete report is on file for examination. He then recommended
acceptance of the report.
Mr. Mcconnaughey moved approval of the following resolution.
RESOLUTION 79-29
RESOLVED. that the State Auditor's Report of Student A id Programs for 197677 be, and the same hereby is, accepted.
The motion was seconded b y M r s . J a me s an d unanimously approv ed b y r oll c a ll
vote.

K.

The Western Ohio B ranch Campus, The Ohio Stat e University , a n d Lima
Technical Colle ge Cooperat ive Arrangement

President Ke ge r reis reported that the Board may recall that the Ohio Board
of Re gents adopted a resolution on November 18. 1977 requesting the Trustees of WSU
t o pa s s a re solution asking the Board of Regents to create a State Community College
District in lieu of the WSU Western Ohio Branch Campus to serve the res idents of
Van W e rt , Me rc er and Auglaize counties.
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He noted that in response to that request, the WSU Trustees adopted Resolution
78-24 on February 8, 1978 inviting the Board of Trustees of The Ohio State University
and the Board of Trustees of Lima Technical College to enter into a cooperative
arrangement to provide academic programs to meet the educational needs in Van Wert.
Mercer. Auglaize, as well as six other counties in their respective geographical area.
He stated that he was now pleased to announce that cooperative efforts are
evolving between our WOBC, The OSU, and Lima Technical College. Some examples of
joint ventures are:
(1)

The local community in the WOBC area expressed a need for courses in
Agriculture. In the Fall Quarter, 1978, OSU offered two agricultural courses
at WOBC. One course was in Farm Accounting and the other in Farm Manage
ment. Even though the enrollment in these courses was not as high as expected.
our revenues exceeded our costs by approximately $4, 000. 00.

(2)

During this current Winter Quarter. OSU will again be offering an agricultural
course in Farm Accounting . This course will start February 26, 1979.

(3)

WOBC is continuing to cooperate with the Lima Technical College. located at
the OSU Lima Branch. in the Law Enforcement Program. The students take
approximately 60% of the course work at WOBC, and the other 40% which are
technical courses, at Lima Tech.

(4)

We also have a program in Architectural Preservation which we are offering
jointly with the OSU Lima Branch. This program is funded by the Ohio Historical
Society, through WOBC. in cooperation with the OSU Lima Branch. The program
includes the identification of architectural structures which have historical
significance, or are of special style or design.

President Kegerreis stated that in summary. our cooperative relationships with
The Ohio State University, the OSU Lima Branch, and the Lima Technical College
are off to a good start, and are expected to grow. Intercollegiate relationships ar e
often controlled by a competitive atmosphere. In this case cooperation between and
among institutions is proving to be beneficial to all. We sha ll endeav or to build
positively on this foundation.

L.

WSU Foundation An nual F und Report

President Ke ge r reis reported that the 1978-79 Annual Fun d Campa ign of
the Wright State Univer sity Foundation is we ll underway . The Foundation is following
t h e same g eneral fo r mat that was develope d l ast ye ar with four direct mail piece
t hroughout the y e a r , the corporate solicitation. the Alum ni Campaign , and the
Univ ers it y Scholarship Fund Campaign. In order to m inim ize cost this y ea r, we h a v e
deve loped on e b r oc hu re which is being used throughout the y e a r fo r all c ampai gn . The
Al umni Assoc iat ion will ha ve approximately three direct mailings a nd will als o conduct
a eries of phon-a-thons .
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1.

Gift Receipts

Since July 1, 1978 the Foundation has received approximately 672
gifts which include faculty and staff pledges and gifts to the Academy of Medicine .
Several outstanding gifts have been received, with the largest being the $200,000
endowed scholarship fund from the Rike Family Foundation which is liquidating all of
its assets. Another major gift was received from Systems Research Laboratories,
and a number of gifts ranging from $1,000 to $5, 000 have also been received.
2.

Corporate Campaign

The Foundation is fortunate to have Mr. J. William Craig, Jr. ,
President of the L. M . Berry Company as the Corporate Campaign Chairman this
year . Mr. Craig, a member of the Foundation, is very actively involved in this
year's campaign. The L . M. Berry Company sponsored a luncheon in January, for
the Foundation members and representatives of major business and corporations in
the Dayton area. The luncheon was very well attended and expectation for the
Corporate Solicitation are very promising. We hope to m ore than double last year's
Corporate Solicitation returns.
3.

Dates for. the University Scholarship Fund Campaign

President Kegerreis again, on behalf of the Foundation, expressed
appreciation to the faculty and staff for their tremendous support of the first Annual
Scholarship Fund Campaign last year.
He stated that this year we plan to conduct a similar program and have scheduled
the University Scholarship Fund Drive for April 4-27 , 1979. We will be seeking the
assistance and support of the entire University Community in order to make the
1978- 79 drive even more successful than last year's campaign.
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Confirmation of Appointments and Changes

President Kegerreis reported that since the last meeting of the Board of
Trustees. the following administrative and academic appointments and chan ges have
been made. He recommended that the Board confirm these appointments and changes .

Administrative and Academic Appointments
1.

Dr. Samuel N. Kolmen. in addition to his present duties. has been appointed
Adviser to the President for Research Affairs. effective January 1. 1979.

2.

Dr. Peter S. Carusone. in addition to his present duties. has been appointed
Adviser to the President for University Communications. effective January 1.
1979.

3.

Dr. Kanti C. Kotecha. in addition to his present duties. has been appointed
Adviser to the President for Legal Affairs. effect ive January 1. 1979.

4.

Dr. Emil P. Kmetec has been appointed Assistant Vice-President for A cademic
Affairs. effective February 1, 1979.

5.

Dr. Edward J. Spanier. in addition to his present duties. h as been appoint ed
Assistant Vice-President for Health Affairs. effective February 1. 1979 (ref.
Exec. Memo. 77-7, 6-1-77).

6.

Francis M. Paris, M. P.H.• has been appointed Assistant Vice-Pres i dent for
Health Affairs and Coordinator of Clinical Relations . effective February 1.
1979 (ref. Exec. Memo. 77-7, 6-1-77).

7.

Dr. Donald C. Thomas has been appointed Assistant Dean for Research.
School of Graduate Studies. effective January 1, 1979 (ref. Exec. Memo . 77 - 9,
7-1-77).

8.

Barry T. Bedenkop, J . D. , has been a ppoint ed Special Assistant to t h e Vice
President for Health Affair s, e ffectiv e Febru ary 1, 1979.

9.

Robert A. Stuhlman, D. V. M.• will continue in h is pr e sent respons ibiliti es
but will report to the Vice-President for Health Affairs. effective Feb ru a r y 1,
1979 (ref. Exec. Memo. 75-8, 6-2-75).
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10.

Mrs. Regina A. Borum has been appointed Assistant to the Vice-Pres i dent
for Health Affairs. effective February 1, 1979 (ref. Exec. Memo. 75-6,
4-1-75).

11.

Dr. Dennis A. Pernotto. has been appointed Director of Learning Resources.
Health Affairs. and reports to the Medical and Health Sciences L ibrar ian.
effective February 1. 1979 (ref. Exec. Memo. 78-9A. 7-15-78).

12.

Dr. Martin K. Moss has been appointed Chairman. Department of Ps y c h ology ,
College of Science and Engineering, effective January 1. 1979.

13.

Mr. Larry Kinneer has been appointed Director. Office of University
Communications, effective December 15, 1978 (ref. Exec. Memo. 78-llB.
9-15-78).

14.

Charles B. Payne. Jr .• M. D.• has been appointed Director of the Group
in Pulmonary Medicine, Department of Medicine, School of Medicine,
effective December 1, 197 8.

15.

Mr. Carl W. Sims has been appointed Acting Director of University Security
and Parking Services, effective September 13, 1978 (ref. Exec. Memo. 77-2,
2-1-77).

16.

Dr. David B. Buzzard has been appointed Associate Director, Office of
University Communications and Coordinator of Health Affairs Communications,
Office of the Vice-President for H ealth Affairs, effective January 1. 1979
(ref. Exec. Memo. 77-16, 10-1-77).

17.

Mr. Bruce Pilgrim, in addition to h is present duties, has been appointed
Assistant Director, Office of University Communications. effective J anuary
15. 1979 (ref. Exec. Memo. 77-18, 11-1-77).

18.

Mr. David L. Stahl has been ap point ed Assistant Dir ector for Spor ts
Information. Office of Univ ersity Communications , and w ill a l so serv e on the
staff of the Director of Athletics, effective February 1. 1979 (ref. Exec .
Memo. 73-16, 5-1- 73) .

19.

M r. R i chard B ambie has been appointed Ass istant Director for Contract
Se rvi ces , Admini strative Computer Services . effective November 1. 1978
(ref. Exec . Memo. 70-14. 12-1-70).

20. Mr. Daniel Leggett has been appointed Assistant Director,
Computer Services. effective Nov mber 1, 1978.

~

dministrative
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Miss Dana Breidenbach has been appointed Manager of Design Services,
University Publications, effective January 1, 1979 (ref. Exec. Memo.
78-6B, 4-15-78).

22. Mr. Michael Hayslip has been appointed Payroll-Personnel Coordinator,
Controller's Office, effective November 1, 197 8.
23. Ms. Margaret Jeanie Lam has been appointed Coordinator, Special Projects,
School of Nursing, effective November 1, 1978, through August 31, 1979.
24. Raymond A. Palmer, M. S. L. S., as Medical and Health Sciences Librarian,
will report to the Vice-President for Health Affairs, effective February 1, 1979
(ref. Exec. Memo. 74-12, 10-1-74).
25. Ms. Margaret L. Moutseous has been appointed Librarian, Fels Research
and Cox Heart Institutes, School of Medicine, effective November 27, 1978.
26. Ms. Omintha R. Dickey has been appointed Admissions Coordinator, School
of Professional Psychology, effective October 30, 197 8.
27. Ms. Marilyn Simpson has been appointed Academic Advisor, University
Division, effective November 6, 1978.
28. Mr. Thomas M. Whitt has been appointed Cooperative Education Coordinator,
Disabled Students Project, Office of Cooperative Education, effective December
4, 1978.
29. Mr. Brian Christenson's title has been changed to Systems Analyst, Computer
Projects Development, effective December 1, 1978 (ref. Exec. Memo.
72-13, 9-1-72).
30. Mr. James W. Dieckhoff's title has been changed to Senior Programmer
Analyst, Computer Projects Development, effect iv e December 1, 197 8
(ref. Exec. Memo. 74-10 , 8-1- 74 ).

Organizational Changes
1.

Effective Decemb er 15, 1978, the following additional a r eas r epor t to the
Office of the Pres ident: Affirmative Action; Bu dget and Regent s Reporting;
University Publications .

2.

Effective October 1, 197 8, the following additional a r eas re port t o the
Vice- Pre sident for Academ ic Affa irs : Admissions Recor ds ; Bolinga Center;
Cooper at iv e Educ ation; De velopment a l E ducation; Registrar ; an d u n ivers ity
Di v i s i on.
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3.

The name of the Office of News and Information Services has been changed
to the Office of University Communications, effective December 15, 1978,
reporting to Mrs. M. Patricia O'Brien. Assistant to the President.

4.

The Office of University Telecommunications reports to Mrs. M. Patricia
O'Brien, Assistant to the President. effective December 15. 197 8.

5.

The Office of University Security and Parking Services reports to the
Executive Director. Campus Planning and Operations. effective January 15.
1979.

6.

The Department of Art has been changed to Department of Art and Art History,
College of Liberal Arts. effective October 1. 1978.

Leaves/ Resignations
1.

Mr. Richard V. Grewe has resigned as Assistant to the Executive Director,
Campus Planning and Operations. effective December 8, 1978.

2.

Dr. Kevin Mitchell has resigned as Chairman. Department of Psychology.
effective December 31, 197 8.

3.

Mr. Robert A. Bingenheimer has resigned as Manager of Design Services.
University Publications. effective December 29, 1978 (ref. Exec. Memo.
76-4. 3-1-76).

4.

Mrs. Cathy Marvin has resigned as Admissions Counselor. Admissions
Visitation, effective October 31, 197 8.

5.

Dr. Carol Phillips has resigned as Part-time Counselor, Counseling
Services, effective December 1, 1978 (ref. Exec. Memo. 76-14, 8-1-76).

Mrs. James moved approva l of t he followin g r e s olution.
RESOLUT ION 79- 30
RESOLVED. that t he Administrative and Academic Appointm e nts and
Changes submitted t o this meeting be, and the same he r eby a r e . appr ov ed.

T h e motion wa s seconded by Mr. Torley and unanimously approved by roll
call vote .
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Acceptance of Gifts and Donations

President K egerreis reported that since the last meeting of the Board of
Trustees, t h e Univers ity had received the following gifts. Ac knowle dgements have
been made to the donors, and he asked the Board to formally accept thes e gifts .

The NDM Corporation has donated the following listed expendable items for use
in the Cox Heart Institute animal research programs for the School of Medicine.
Item

Quantity

Electrocautery Grounding

4 cases
(17 5 pads / cases)

Infant ECG Electrodes

1 case

400.00

2 boxes

328.00

.14" X 17" X-ray Film
Custom-made ECG Electrodes
& Straps for Precordial Mapping
(9 electrodes/ strap)

300 straps

Misc. ECG Electrodes

150 electrodes

Estimated Value
$

700.00

2,860.00

200.00
$4,488.00

The Electric- Bell Laboratories has donated 3 9 pieces of ele ctron ic equipment
to the Department of Engineering. The estimated value of thi s gift is : $275. 0 0 .

The Delco Products Division of General Motors has donated approximately 50
pounds of salvaged mercury to the Chemistry Department. The estimated value
of this gift is: $625. 00.
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List of Donors of Books to the University Library:
Dr. Howard V. Carson
Wright State University
Dayton. Ohio 45435

7 books

Dr. Joseph Castellano
Wright State University
Dayton. Ohio 4543 5

7 books

Mrs. Ida Christman
c/o R. J. Conover
1410 Arbor Ave.
Dayton. Ohio 45420

65 books

Mr. Charles Eck
2906 East Fourth Street
Dayton. Ohio 45403

5 books

Dr. Billy Friar
Wright State University
Dayton. Ohio 4543 5

21 books

Mr. Irvin N. Gleim
Professional Publications
P. 0. Box 12848
University Station
Gainesville. Florida 32604

2 books

Dr. John L. Iacobelli
Wright State University
Dayton. Ohio 4543 5

84 books

Mr. Raymond A. Madison
1395 Bills Drive
Xenia, Ohio 45385

19 books

Dr. Harper A. Roehm
Wright State University
Dayton. Ohio 45435

25 books

Dr. William Ste inohrt
Wright State Univ e rsity
Dayton. Ohio 45 43 5

11 Music Books
1 Music Score

M r. Richard F. Weaver
Vice-Pr esident and Director
Work-Factor Foundation
Fellowship Road
Moorestown. New Jersey 0 8057

1 Book

Mr. George M. Yoder
2951 New Germany- Trebein Road
Fairborn. Ohio 4 5324

7 books
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L ist of Donors of Serials to the University Library :

Mr. Howard Bales
2 47 Edison Boulev ard
Xenia, Ohio 45385

3 Journal Issues

Dr. Peter S. Bracher
Wright State University
Dayton, Ohio 45435

21 Journal Issues

Dr. Eugene B. Cantelupe
Wright State University
Dayton, Ohio 45435

6 Journal Issues

Ms. B. Deahl
10 2 Salem Avenue
Dayton, Ohio 4 540 6

13 Journal Issues

Mr. Leon Despres
77 West Washington Street
Chicago, Illinois 60602

12 Journal Issues

Dr. Larry Froebe
4806 Leafburrow Drive
Dayton, Ohio 45424

60 Journal Issues

Dr. Mary Harb age
Wright State University
Dayton, Ohio 45435

20 Journal Volum es

Dr. Roger G. Iddings
Wright State University
Dayton, Ohio 45435

20 J ournal Issue s

Mr. Raymond A. Madison
1395 Bills Drive
X enia, Ohio 453 8 5

330 Journal Issu es

M ath e m atics Department
W r ight State University
Dayton, Oh io 45435

34 9 Journal Issues

Ms . Marga r et Moutseous
Wright State University
Dayton, Ohio 45435

l Journal Issu e
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Mr. James V. Panoch
Rona Village Beavercreek
13 96 Long Island Court
Xenia, Ohio 45385

21 Journal Issues
12 Journal Issues

Mrs. Howard Payne
1656 Beaverbrook Drive
Dayton, Ohio 45432

205 Journal Issues

Dr. Harper A. Roehm
Wright State University
Dayton, Ohio 45435

96 Journal Issues
37 Journal Issues

Mr. Jesse C. Ryles. President
National Aerospace and
Electronics Conference
140 East Monument Avenue
Dayton, Ohio 45402

2 Journal Issues

Mr. Richard Tyce
Wright State University
Dayton, Ohio 4543 5

12 Journal Issues

Mr. Torley moved approval of the following resolution.
RESOLUTION 79-31
RESOLVED, that the list of gifts and donations submitted to this meeting
be, and the same hereby are, accepted.

Mr. Younger seconded the motion and it was unanimously approved by
roll call vote.

February 6 and 7, 1979

Pre sident Kegerreis repo rted that a spec i al r e quest had been made from
th e Mobil R esearch a nd Dev elopment Co r poration. T hey would like to don ate the
following equipment, valued at approximately $100,000 to Wr i ght State University's
Department of Ge olo gy .

SURPLUS EQUIPMENT FOR WRIGHT STATE UNIV ERSIT Y

ITEM

MANUFACTURER

Photornultipl ier Electron
Tube (2)

EM!

Industrial Radio Frequency
Genera t or

Westinghouse

Ther-rnonic Generator

Thermonics Inducting

Electro-ion Pump (2)

Granville-Phil I ips Co .

Jon-Source Control

Shop Bui l t

CAPITAL TAG

4006

Borg Warner
Electro- Ion ~odel 02 (2)

Granvi l le-Phil 1 ips

Ultra- Hi gh Vacuum Va lve

Granville-Phil! i ps

(13)

111 Ultra-High Vacu um
Valve (2)

Granv i 1 le-Phi 11 ips

Mass Gas Analyzer (2)

Va r ia n

Control for Gas Ana lyzer

Varian

Thermonic Heat Exc hanger

Thermonic Induction
Hea t

Magno 1 i a # 025

Recirculator Syst em, 3 GPM

Westinghouse

4007

Pe t ersen Heat e r s (4)

Petersen

Gl ass tu bes for mass
spectrometer (2 comp l ete,
4 incompl ete)

4½

11

Electro Magne t for Mass
Spectromete r

Shop Bui 1t
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President Kegerreis then stated that in order for Wright State to accept this
donation, they ask that an indemnity provision along the following lines be supported
b y a resolution and approved by our Board of Trustees.
RESOLUTION 79-32
RESOLVED, that Wright State University agrees that in accepting the
donation of the equipment it does so in its present condition. and assumes any
and all liability of every kind and character for any damage or injury which
may result from or be contributed to, by such equipment. and hereby agrees
to defend, indemnify and hold Mobil Research and Development Corporation
and its parents, Mobil Oil Corporation and Mobil Corporation, harmless from
any and all claims or causes of action, directly or indirectly arising therefrom
or in any way incident to the use or operation of such equipment after the date
of donation of such equipment; and be it further
RESOLVED. that the University hereby expressly recognizes that Mobil
makes no warranty. express or implied, with regard to the design, construction,
maintenance or condition of the equipment made the subject of this agreement.
and Mobil hereby expressly denies any and all such warranties, including but not
limited to Warranty of Merchantability and Fitness for Use.
Mr. Torley moved acceptance of the equ i pment wh ich Mobil R e s e arch and
Develop~ent Corporation would like to donate t o Wri ght State Unive r sit y 's Depart
ment of Geology and appro val of the provisions outlined in the above r e s olution.
The motion was seconded by Mr . Younger and unanimously a ppr ove d by roll call
vote.
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Report from Research Services
1.

Amendment to Board Resolution 78-20 on Duties of the Treasurer

President Kegerreis reported that on February 8, 197 8 the Board
approved a resolution authorizing the Executive Director of University Research
Services, as well as the Treasurer of the Board and the President, to enter into
contracts for research or serv i ces, subject to ratification by the Board.
Dr. Robert Dolphin, Dean of the School of Graduate Studies and Executive
Director of University Research Services has since appointed Dr. Donald C.
Thomas, Director of University Research Services, as his Assistant Dean for
Research, School of Graduate Studies. By doing this, Dr. Dolphin has delegated
the responsibility of signing the authorization forms to seek off-campus funds to
Dr. Thomas.
He then asked the Board to amend Resolution 78-20 to reflect this change in
authority.
Mr. Younger moved approval of the following resolution.
RESOLUTION 79-33
RESOLVED, that Resolution 78-20, dated February 8, 1978 is hereby amended
to read: " ... that this Board delegates to the Assistant Dean for Research, School
of Graduate Studies, Director of University Research Services, the Treasurer,
and the President, separately, authority to enter into contracts for research or
service, subject to ratification by this Board of Trustees; "

The motion was seconded b y Mrs. J ames and unan imou sly approved by vo ice
vote.
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O.

2.

Ratification of Grants and Contracts

President Kegerreis reported that since the last meeting of the Board,
approximately $1. 064, 915 in grants and contracts, supporting a variety of research
and educational activities on campus have been received through the Office of
Research Services. He recommended the Board's ratification of the following grants
and contracts.

3743J2

A New Governmental Research Contract

Title:

Contamination Identification in Minuteman
Guidance Instruments

Duration:

9/1/78 to 8/31/79

Sponsor:

U. s. Air Force Space and Missile Systems
Organization, Norton AFB, California

Supervisor:

Dr. T. O. Tiernan, Professor, Chemistry; and
Director, Brehm Laboratory

Amount:

il,18 734 ~

Abstract:

Materials utilized in precision inertial guidance
systems are being characterized for their poten
tial to contribute to contamination in these
systems. These data are being correlated with
actual contaminant debris observed in guidance
instruments.
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4394HO

A Continuation of a Governmental Research Grant

Title:

Intermittent Retroperfusion of Ischemic Myocard
ium

Duration:

1/1/79 to 12/31/79

Sponsor:

National Heart, Lung, and Blood Institute,
DHEW-PHS-NIH

Supervisor: Dr. R. Karl Kordenat, Staff Investigator, Cox
Heart Institute
Amount:

$68,368

Abstract:

The objectives of this research are to demon
strat that (1) post occlusive coronary venous
autoretroperfusion of the ischemic myocardium
(resulting from a thrombus induced in the mid
LAD) is effective in the reduction of a result
ant infarct size by the selection of optimal
pumping parameters, (2) retroperfusion in
combination with certain spec i f i c drugs will
improve microcirculatory physiology, and (3)
that the method is clinically applicable.

4395YO

A New Private Research Grant

Title:

In Vivo Evaluation of Vialon™ Endotracheal
Tiib~

Duration:

1/1/79 to 6/30 / 79

Sponsor:

NDM (New Dimensions in Medicine)/ Riverain
Corporation

Supervisor: Mr. William L. Arnold, Research Associa te,
Cox Heart Institute
Amount:

$3, 769

Abstract:

This reseafMh involves a comparison of the new
NDM Vialon
endotracheal tube with a commer 
cially available vinyl endotracheal tube.
The
study will focus on which tube produce s the
least trauma to a dog's trachea, specifical ly
from overinflation of balloon cuff due to tran s
fer of NO2 into balloon during No 2 Anesthesia .
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3758T2

A New Governmental

Title:

Assessment of Polychlorinated Dibenzo-p
dioxins and Other Toxic Pentachlorophenol
Contaminants in the Effluents from Wood
Treatment Plants

Duration:

12/25/78 to 12/24/80

Sponsor:

U.S. Environmental Protection Agency

Supervisor:

Dr. T. o. Tiernan, Professor, Chemistry;
Director, Brehm Laboratory

Amount:

$129,199 (first year) total project:
$247,504

Abstract:

Environmental and industrial product samples
from selected wood treatment plants are
being assessed for levels of polychlorinated
dibenzo-p-dioxins and other toxic contami
nants. Analytical methodology will be devel
oped as required to supplement extant proced
ures.

3963EO
Ed. 3

A Renewal of a Governmental Public School
Systems Instructional Contract

Title:

WSU League of IGE Schools

Duration:

6/16/78 to 6/15/79

Sponsor:

Membe r Schools

Supervisor:

Dr. James Dillehay , Professor, Education;
As sociate Dean and Direc tor, Divi sion of
Educat ional Leadership and Human Services

Amount:

$14,771

Abstrac t :

Services in support of the IGE (Individua l 
ized Guided Education) League are being
performed by the College of Education fo r
the participating schools.

Cooperative

Agreement
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4018Y2
Ed. 3

A Continuation of a Governmental Institu
tional Support Agreement

Title:

Operation of a Regional History-Architecture
Preservation Office at Western Ohio Branch
Campus

Duration:

1/1/79 to 9/30/79

Sponsor:

Ohio Historic Preservation Office, Ohio
Historical Society

Supervisor:

Dr. James Uphoff, Professor, College of
Education; Dean of Branch Campuses

Amount:

$14,935

Abstract:

This agreement continues the concept of
historic preservation and supports the
operation of the regional office at Celina.

3756S2

A New Governmental Research Grant

Title:

Mechanical Properties - Atomic Structure
Relationship in Amorphous and Crystalline
Boron Fibers

Duration:

10/1/78 to 6/30/79

Sponsor:

Lewis Research Center, Nat i onal Aeronautics
and Space Administrat i on

Supervisor:

Dr . Gust Bambakidis, Professo r , Phy sics

Amount:

$11, 3 06

Abstract:

Th is is a study o f the relationship between
the atomic characterist i cs and me chanica l
properties i n boron fi bers fou nd i n com
posite structural materi a l s.
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4326YO

A New Private Research Grant

Title:

Lipa-protein Levels in Women on Oral Contraceptives Who Are Non-smokers

Duration:

11/15/78 to 12/30/79

Sponsor:

Ortho Pharmaceutical Company

Supervisors:

Dr. Mary Anne Frey, Assistant Professor,
Physiology; and Dr. Jack Gruber, Director
of the Group in Reproductive Endocrinology

Amount:

$3,500

Abstract:

Non-smoking women between the ages of 18 and
30 who have been taking Ortho-Novum 1/50
(oral contraceptive } from 3 months to 5 years
are participating in an exercise program as
a means of increasing their serum HDL levels
and thereby reducing their risk of coronary
heart disease.
(HDL = Serum high-density
lipoproteinJ

3710L2
Ed. 2
Title:

A

Renewal of a Governmental Research Contract

Intergovernmental Personnel Act (1970) Agree
ment

Duration:

1/1/79 to 12/31/79

Sponsor:

Air Force Systems Command - University Resi
dent Research Prog r a m

Supervisor:

Dr. James Joseph Kane, Assoc i ate Professor,
Chemistry

Amount:

$3 4,66 1

Abstract:

Dr . Ka ne is a ssigned to the Non-Me t all i c
Materials Division o f the Air Force Mater i als
Laboratory , Wright-Patterson Air Force Base,
to continue researc h on s y nthes i s and e v alu 
ation of high temper a t ure polyme r s.
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4327 YO

A New Private Research Grant

Ti tle :

Feedback Receptor Acti vity in Cardiovascular
Disease

Duration:

1/1/79 to 12/31/79

Sponsor:

Miami Valley Heart Chapter of American
Heart Association

Supervisor:

Dr. Albert Langley, Assistant Professor,
Pharmacology

Amount:

$9,981

Abstract:

Experiments are being performed to test if
alpha agonists and antagonists are less ef
fective in inhibiting and augmenting respect
ively norepinephrine re l ease i n older animals.
The ability of hearts to respond to changing
norepinephrine outflows are being compared.
Acceleration of presynaptic alpha receptors
subsensitivity in young guinea p i gs i s being
attempted through a pretreatme n t schedule
with the alpha agonist BAY- 1 47 0.

4329YO

A New Private Research Gran t

Title:

Noninvasive Evaluation o f Mi tra l I nsufficiency

Duration:

1/ 1/79 to 12 / 31/79

Sponsor:

Miami Valley Heart Chapter of American
Hear t Association

Supervisors:

Dr. William L. Black, Assis tant Clinic a l
Professor of Medicine and Staff Investigator
of MRFIT; Dr. R. K. Kordenat , Staff Investi
gator, Cox Heart Institute

Amount :

$9,860

Abs t rac t:

Using a combination of echocardiography and
systol ic time intervals, the hypothesis that
the degree of mitral insufficiency can be de 
termined by noninvasiverneans i s being tested
on experimental animals and on p atients prior
to cardiac catheterization . Only patients
who have a medical indication fo r antiographic
evaluation of mitral insufficiency will be
studied .
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3905C3

A New Governmental Instructional Subcontract

Title:

Nutrition Education and Training Program

Duration:

12/1/78 to 9/30/79

Sponsor:

Ohio Department of Education/Franklin County
Board of Education

Supervisors:Dr. Ira Fritz, Associate Professor, Biological
Chemistry; and Dr. Clifford McPeak, Assistant
Professor and Program Coordinator of Health,
Physical Education and Recreation, Education
Amount:

$50,000

Abstract:

Wright State University is organizing a Nutri
tion Education and Training Center, utilizing
resources from the College of Education and the
College of Science and Engineering. A series
of workshops designed to help prepare teachers
in the field of nutrition is being offered.

3907R3

A

Title:

Aid to Special Exhibitions of Three Artists Museum Program

Duration:

10/1/78 to 12/31/79

Sponsor:

National Endowment for the Arts

New Governmental Public Service Grant

Supervisor: David Leach, Instructo r ,

Art Department

Amount:

$12,000

Abstract:

Three artists are to construct six outdoor
environmental sculptures - three i n Columbus
and three in Dayton . The entire project is
being documented by a catalogue with an
introduction by a prominent c ri tic. The
a rtists are Peter Gourf ain, Torn Doyle and
Andrew Leicester.
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4084R2

A New Governmental Public Service Grant

Ti tle :

Services to the Field

Duration:

8/1/78 to 12/31/79

Sponsor:

National Endowment for the Arts

Supervisor:

Mr. David Leach, Instructor, Art Department

Amount:

$5,000

Abstract:

The works of winners of the regional fellow
ships from the states of Ohio, Michigan,
Indiana, Kentucky and Illinois are to be in
an exhibition which will travel to schools
and universities within the five-state area.
A catalog is being prepared to document the
works of the artists who won the fellowships.
This program and exhibition enables area
artists to gain recognition and possible
commissions.

3633X2

A Continuation of Private Research Agreements

Title:

Analytical Services

Duration:

Varying indefinite periods

Sponsors:

Montgomery County Coroner's Office, Mead Tech
nology Labs, Monsanto Research Corporation,
Systems Technology Corporation, and Kratos,
Inc.

Supervisor:

Dr. T. 0. Tie rnan, Professor , Ch emistry, and
Director, Brehm Labor atory

Amount:

$1 4,302 .55

Abstract:

Analytical services include a cont i nu a tion of
r esearch for Monsanto Research , Systems Tech
nology and Kratos. An environmenta l water sam
ple was checked for Mead Technology for cyanide
and silver con tent. Blood and urine samples
were studied t o identify an unknown substance
for the Cor oner 's Office.
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4328YO

A New Private Research Grant

Title:

Oral Contraceptives, Exercise, and Serum
lipoproteins

Duration:

1/1/79 to 12/31/79

Sponsor:

Miami Valley Heart Chapter of American
Heart Association

Supervisor:

Dr. Mary Anne Frey, Assistant Professor,
Department of Physiology

Amount:

$9,946

Abstract:

This is a study to determine if a program of
regular exercise will improve the lipoprotein
and triglyceride levels in women taking oral
contraceptives. Ten women taking oral con
traceptives will participate in a ten-week
bicycle exercise training program. Compari
sons will be made on certain physiological
variables including serum lipid levels mea
sured before and after the program. These
women will be compared with ten women who
are not participating in an exercise training
program.

4331YO

A New Private Research Grant

Title:

Non-invasive Analysi~ of Left Ventricular
Compliance

Duration:

1/1/79 to 12 / 31/79

Sponsor:

Miami Valley Heart Ch apter of American
Hear t Association

Supervisors: Dr. Chandler Phillips, Assistant Prof essor
of Engineering and Physiology; and Dr. Wi l liam
L. Black, Assistant Clinical Profes s or of
Medicine and Staff Investigator of Multiple
Risk Factor Intervention Trial at Cox Hear t
Institute
Amount:

$5,450

Abstract:

This is a one-year study which applies echo
cardiographic techniques to measure left
ventricular compliance in a normal and hype r 
tensive population. Analog data is being
digitized and computer analyzed.

February 6 and 7, 1979

4087E2
Ed. 2

An Extension of a Governmental Contract

Title:

Industrial Retenion Program:
Survey Research Program

Duration:

9/30/78 to 12/31/78

Sponsor:

Office of Management and Budget, City of
Dayton

Supervisor:

Dr. Robert Weinstein, Associate Professor,
Department of Economics

Amount:

$2,838 - addition

Abstract:

In this study information is being collected
regarding the factors that influence the de
cision of firms to relocate or continue opera
tions within the City of Dayton. This infor
mation will be valuable in developing strate
gies both to attract and retain firms in all
economic sectors and in assessing the labor
market effects of employment shifts for the
occupations emphasized in CETA management
development programs.

4330YO

A New Private Research Grant

Title:

Nucleotide Metabolism of the Myocardium

Duration:

1/1/79 to 12/31/ 79

Sponsor:

Miami Valley Heart Chapter of American Heart
Association

Supervisor:

Dr. Prem Batra

Amount:

$1 0,450

Abstract:

Two key enzymes involved in t he loss of ce l lu
lar nucleotides are being s tudied: These are
GTP:AMP phosphotransferas e and 5' -nucleot ida s~
An understanding of the p r operties of these two
enzymes and of cardiac ad e ny late metabolism in
general may yield meaningfu l information re
garding the physiolog ical signi f icance of ade
nosine as a vasodilator d ur ing the early stages
of ischemia. Also these studie s will aid in
development of pharmacologic means to reduce
myocardial infarct size.

Phase I - A
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4424SO

A New Governmental Instructional Grant

Title:

Aerospace Medicine Residency Program

Sponsor:

National Aeronautics

Duration:

7/1/78 to 6/30/79

Supervisor:

Dr. Stanley Mohler, Professor and Vice
Chairman, Community Medicine; Director
of Aerospace Medicine

Amount:

$120,000

Abstract:

This program provides specialized post-M.D.
training in aerospace medicine. Trainees
are students of unusual promise with an
interest in aerospace medical activities,
who already hold doctorates in medicine.

3707K2
Ed. 2

An Extension of a Governmental Research
Contract

Title:

Time Dependent Jet Flows

Sponsor:

Air Force Office of Scienti f ic Research

Duration:

11/1/78 to 10/31/79

Supervisor:

Dr. Hermann Viets, Assoc i ate Professor,
Engineering

Amount:

$58,013

Abstract:

Th is project continues the s t u dy of appl i
cations of a time-dependent jet fl ow
invo lving t he flow of gas t h r oug h a co n 
traction, past control ports and into an air
e xpansion sect ion, p roducing an exhau s t
flow of flapping nature at high frequenc y .

&

Space Administration
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4089Y2

A New Governmental Instructional Contract

Title :

Four Workshops at College of Continuing and
Community Education

Duration:

10/1/78 to 9/30/79

Sponsor:

Ohio Commission on Aging through the Miami
Valley Council on Aging (a unit of Un i ted
Way, Inc.)

Supervisor:

Dr. Bela Bognar, Assistant Professor, Social
Work

Amount:

$3,140

Abstract:

Workshops:
(1) Effective Case Planning:
Problem Management and Conflict Resolution
in Delivery of Services to Older Persons;
(2) The Value of Being a Helper in the Later
Years of Life; (3) Assessment of Needs of
Older Clients: From Concept to Technique;
(4) What Parks and Recreation Programs Can
Do To Serve Middle Aged and Older Adults.

4235HO

A Continuation of a Governmental Research
Grant

Title:

Children's Achievement Development

Duration:

12/1/78 to 11/30/79

Sponsor:

National Institute of Mental Health, DHEW
PHS

Supervisor:

Virginia Crandall, Section Chie f , Develop
mental Psychology Section , Fels Research
Institute; and Fels Professor, Psychiatry

Amount:

$78 ,245

Abstrac t:

The long ~term goal of this project is to
develo p, t est, and re f ine a comprehensive
mode l to a pply to the contemporaneous
dete rminant s of children's achievement
behaviors , a nd the princ ip les that account
f or developmental change i n those behaviors
over time. A deve lopmen t al model i s being
p r ocessed to al l ow f or b ett er integration,
c ohesion, and dire c t ion of t he empir i cal
work on achievement in children, adolescents,
and young adults.
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3742H2

A Continuation of a Governmental Research
Subcontract

Ti tle:

Mites and Algae in Clinical House Dust Allergy

Duration:

9/1/78 to 8/31/19

Sponsor:

DHEW-PHS-National Institutes of Health
jointly with University of Cincinnati

Supervisor: Dr. Larry Arlian, Associate Professor,
Biological Sciences
Amount:

$35,123

Abstract:

Direct investigation of b i omed i cal effects of
algae and house dust mites in patients with
clinical house dust allergy and matched con
trols are being continued. Season variation
in clinical symptoms and objective changes in
nasal potency is being evalu ated serially
every three weeks. Other ob j ective indices
are being monitored.

3903Y3

A New Governmental Student Aid Contract

Title:

Assistance in Pre-Testing of Students in a
Supplemental Reading Program

Duration:

11/22/78 to 12/ 31/ 78

Sponsor:

Dayton Bo ard o f Education

Supervisor: Dr. Roger I dd ing s , Dean , College of Education
Amount:

$1,267 . 50

Abstract:

Seventeen graduate students are pr e - t esting
participants in a Supplementa l Reading Pro
g ram of the Dayton Public Sc h o o ls. They are
a dministering the Cali fornia Ac h i e v ement
Tes ts to pupils.
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4422CO

A Continuation of a Governmental Instructional
Grant

Title:

Genetic Services at the Children's Medical
Center at Dayton

Duration:

10/1/78 to 9/30/79

Sponsor:

Ohio Department of Health, Bureau of Maternal
and Child Health Administration

Supervisor: Dr. Richard C. Juberg, Professor, Department of
Pediatrics
Amount:

$51,360

Abstract:

This project provides multidisciplinary clinical
diagnostic services to patients with congential
malformations, whether structural or functional,
wmtherseverely or barely handicapped, whether
determined at birth or later, and without regard
to known or implied cause.

4423CO

A New Governmental Instructional Grant

Title:

Genetic Diseases Testing a n d Counseling Programs
at Children's Medical Cen ter at Dayton

Duration:

10/1/78 to 9/3 0/ 79

Sponsor:

Ohio Department of Health, Bureau o f Maternal
a nd Child Health Administration

Supervisor: Dr. Richard C. Juberg, Pro fesso r , Depa rtme nt of
Pedia trics
Amount:

$24 ,105

Abstract:

The two goals of this program are (1) to increase
by 25% re productive diagnostic and counseling
servic es for women at risk for chromosomal abnor 
malities and (2) to expand educational activitie s
in genetics in the Dayton area.
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3755R2

A New State University Research Contract

Title:

Chemical Study of the Interstitial Water
Dissolved Organic Matter and Gases in Lake
Erie Bottom Sediments - Composition and
Fluxes To Overlying Waters

Duration:

10/1/78 to 9/30/79

Sponsor:

The Ohio State University Water Resources
Center

Supervisors: Dr. Donald Adams, Associate Professor,
Chemistry; Dr. George Hess, Associate
Professor, Chemistry
Amount:

$14,379

Abstract:

The significance of dissolved lower molec
ular weight organic material and gases as
contributors to the biol ogical oxygen de
mand of the hypolimnion of Lake Erie is
being studied. This involves investigating
their composition and abundance in the sed
iment interstitial water, as well as their
identification by gas chromatography-mass
spectroscopy, and determining mass fluxes
to overlying waters.

3902Y3

A New Private Research Contract

Title:

Archaeological Reconnaissance of Selected
Alignments of the Proposed Wastewater
Collection System for New Madision, Ohio

Duration:

10/10/78 to 12/ 31/ 78

Sponsor:

Ralph L. Woolpert Company

Supervisor:

Dr. Robert Riord an

Amount:

$3,917.15

Abstract:

Archaeological resources ar e being identified
and evaluated in terms of their significance
for the study of the historic/pre historic
past. Recommendations will b e made to the
sponsor if facilitie s may a dver s ely affect
the archaeological resources .
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3759Y2

A New Private Research Agreement

Title:

A Distributed Data Collection and Processing
System

Duration:

Indefinite period

Sponsor:

SR L (Systems Research Lab) Controls Division

Supervisor: Dr. Robert Dixon, Professor, Computer Science;
and Dr. Larry Crum, Associate Professor, Com
puter Science
Amount:

$25,000 (estimated)

Abstract:

Drs. Crum and Dixon are providing services for
designing and implementing a distributed data
collection and processing system.

3754D2

A New Governmental Research Grant

Title:

The Red Oak Complex in the Western Great Lakes
Region: The Taxonomic Status and Biosystematic
Significance of Quercus Ellipsoidalis

Duration:

10/15/78 to 3/31/81

Sponsor:

National Science Foundation

Supervisor:

Dr. Richard J. Jensen , Assi stant Professor,
Depar tment of Biological Sciences

Amount:

$21, 295

Abstract:

Ten red oak popula t ions in Michigan , Indiana,
I llinois, and Wisconsin are being sampled . The
materials collected are b e ing used for conduct
ing numerical taxonomic and chemos ysternatic
investigations of the degr e e of hybridiz at io n
within each population and to determine t he
relationships between Quercus el lipsoidal i s and
syrnpatric taxa of red oaks.
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3.

Patent License Agreement

President Kegerreis reported that at the February 8, 1978 meeting
of the Board, he announced that Wright State University had been granted patents
for the first time. Since that date, he stated that we have developed the following
patent license agreement between WSU and Dr Rust F. Gray. Associate Professor
in Administrative Science and Finance. He then recommended the Board's ratifi
cation of this patent license agreement.

LICENSE AGREEMENT

Patent No.

U.S. Patent Application Serial No.
845,550

Assigned to:

Wright State University

Title:

Surface Friction Tester

Inventors:

Myron K. Cox, James F. Cantrill, and
William J. McGrath

Abstract:

By this agreement Wright State University
grants Dr. Rust F. Gray a license to man
ufacture and sell an invention to test
skid marks made by automobile tires.
Appropriate royalties will be paid to
Wright State University by the licensee.

Mr. Younger moved approv al of t he following re s olution.
RESOLUTION 79-34
RESOLVED. that the grants, contracts and patent license agreement submitted
t o t h is meetin g be, and the same hereby are. ratified.
The motion was seconded by Mr. Torley and unanimously approved by roll
call vote.

February 6 and 7, 1979
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Report on Investments

President Kegerreis reported that a report on the University's investments
dated January 31, 1979 had been received and distributed to the Board earlier. The
report will be filed with the official records of the Board of Trustees.

' Q.

Report on Campus Observance of Wright Brothers Dedicat i on

President Kegerreis reported that Wright State University celebrated the
7 5th Anniversary of Powered Flight by the Wright Brothers. on Sunday. December 17.
1978 with the dedication of the Wright Brothers Room in the University Library .
In addition to many local dignitaries. surviving members of the Wright family
gathered to observe formal presentation of Wright artifacts and memorabilia to
the University.
Mrs. Ivonette Wright Miller, a niece of the Wrights. presented a framed
photograph of the first flight. Mr. John Jameson, whose late wife was also a niece
of the Wrights, presented the University with a propeller made in 1905 by the
Wright Brothers and used in some of their early flights. The Dayton Art Institute
presented the bronze cast sculpture "Coupe Michelin" for permanent loan to the
University. It was the prize given to the Wright Brothers in 190 8 for flying the
longest non-stop flight of the year. Mr. Horzce Wright, a nephew of the Wrights,
and his wife Susan. presented to the University a daguerreotype of the mother of
the Wright Brothers. Several other presentations were made, and a luncheon was
held following the event. Mrs. Zoe Dell Nutter and Mrs . Dolores Russ were
presented commemorative Wright Brothers plaques in recognit i on of their efforts
in arranging the dedication activities.

X.

UNFINISHED BUSINESS
Dr. Keto reporte d that the r e wa s no unfinished business at t h i s time .

X I.

NEW BUSINESS
A.

Dates of Next Meet ings

Dr. Keto announced that the next scheduled meetings of the W right Sta te
Un ive rsity Board of Trustees will be on Tuesday. April 10 and We dne s da y .
A p r il 11. 1979.
X II.

A DJ OU RN MENT
Dr . Keto adjourn ed the meeting at 11:40 a. m.

~v4'-L ~ --.

John E. Keto, Cha irman Pr

0

Edward Pollock, Secretary

